a study with the aim to reveal the nature of the gerontological social work discourse based on
gerontological social workers™ talk about clienthood. The “clienthood™ is defined as a discursive
object of the study with the notion that the client is not a client all the time. That stresses the
necessity to speak about clienthood separated from the individual (Juhila, 2003). This idea is sup-
ported by Foucauldian idea that clients are the result of the historical activity of social work and
the starting point is not inside the client but inside social work (Chambon, 1999). The research
material consists of 20 rescarch interviews, conducted with five gerontological social workers
interviewed in a processual manner (Flick 1998). The method of active interviewing (Holstein
& Gubrium, 1997) has been used in disclosing meanings which social workers prescribe when
they talk about different ¢pisodes from their everyday practice. The text of the transcribed inter-
views was analyzed applying the thematic analysis (Miles & Huberman, 1984) and the proce-
dural guidelines for the Foucauldian discourse analysis developed by Willig (2001). One of the
results of the study demonstrates, how positioning clienthood through “objectification™ practice
and through conformism produce a category of “grey mass clienthood™; and how positioning a
client through “inspection”™ and “blaming” practices divide clients into categories of “good cli-
enthood™ and “bad clienthood”. These can be associated with “technologies of the government
of people’s lives [...] and with cooperating with the “ruse of hidden power™ in inviting people to
police their own lives™ (Parton & O’Byme. 2000).

ISORINIAI SOCIALINIO DARBO PROFESIJOS STATUSO
FORMAVIMO ASPEKTAI LIETUVOJE

Laura VarZinskiené
(Wrauto DidZiojo universitetas)

Profesijos statusas gali bat reik§mingas veiksnys, padedantis profesijai isitvirtinti tarp kity
profesijy. Socialinio darbo profesija Lietuvoje yra gana jauna, be to, pati socialinio darbo pro-
fesijos prigimtis lemia, kad ji nuolatos Kinta ir tobuléja, prisitaikydama prie kintan¢iy visuomenés
salygy. Todel ypa¢ svarbu kalbéti apie $ios profesijos statuso formavima ir gerinima. Abbott
(1988) sistemingje profesiju teorijoje isskiria keletg veiksniu. kurie padeda profesijai sitvirtinti
profesijy sistemoje. Siame pranedime kalbama tik apie iSorinius veiksnius: visuomenés nuomoné.
teisiné profesijos veikla reglamentuojanti bazé ir darbo vietos ypatumai.

Visuomenés nuomoné apie profesijos statusa pasikei¢ia per dekada ar daugiau o ne staiga
(Abbott, 1988). Vienas svarbiausiy ir didziausia itaka profesijos statusui daran¢iy visuomenés
nuomonés formavimo aspekty yra ziniasklaida. Ziniasklaida socialinio darbo atzvilgiu pateikia
dvejopa informacija. Viena vertus, profesijos jvaizdis daznai formuojamas neigiama prasme,
o kita vertus, ziniasklaidoje pateikiama nuomoné apie socialinj darba leidzia daryti prielaida,
kad $iai profesijai yra keliami gana dideli likesc¢iai. Visuomene suteikia socialiniams darbuo-
tojams nemaza galig, o jei Sie jos nepanaudoja, yra kaltinami ir smerkiami. Kitame svarbiame
visuomenés nuomonés formavimo Saltinyje — internete — pateikiama nuomone, kad socialinis dar-
bas yra grei¢iau geranoriska pagalba artimiesiems, o ne profesionali, atitinkamu Ziniy ir jgudziy
rcikalaujanti veikla (Pivoriene, Vecerskyte, 2005).

Teisine profesijos veikla reglamentuojanti baz¢ taip pat gali stiprinti arba silpninti profesi-
jos statusg ir jos jsitvirtinima profesiju sistemoje. Be to, teisiné bazé yra ilgaamziskesné negu
visuomeneés nuomoné. Nors Lietuvoje yra nemazai jstatymy ir kity dokumenty, reglamentuojanciy
socialiniy darbuotojy veikla bei reikalavimus jiems. i§samiau ir giliau paanalizavus §iuos doku-
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mentus paaiskéja, kad jie yra gana painis, reikalavimai néra labai aiskis. Vien tik kvalifikaciniy
reikalavimy socialiniams darbuotojams pakeitimy per pastaruosius astuonerius metus yra isleista
1sakymu. o ne jstatymy lygiu, kas taip pat turi neigiama poveikj protesijos statusui.

Socialiniy darbuotojy darbo victos ypatumai Lictuvoje turi tam tikry isskirtiniy bruozy.
Pavyzdziui, Lictuvoje vra labai mazai darbo viety, kuriose socialiniai darbuotojai turéty darbo
vietos monopol]. Dazniausiai socialiniai darbuotojai veikia ligoninése, mokyklose ir pan., kur
darbo vietos monopolj turi kity profesiju atstovai. Tokiu badu neretai socialiniams darbuoto-
jams tenka {déti ypac daug pastangy ginant savo profesijos veiklos specifiskuma. Kitas svarbus
darbo vietos aspektas isryskéja analizuojant socialinio darbo Lietuvoje raidg. Vis dar yra nemaza
neatestuoty socialiniy darbuotoju. be to, didelés darbo apimtys lemia, kad darbo victose vyk-
sta darbo vietos asimiliacija, t. y. kity profestju atstovai perima socialiniy darbuotoju veiklas ir
dalj Zziniy. Tokiu btidu iSnyksta ribos tarp skirtingy profesijy jurisdikciju (Abbott, 1988). Darbo
vietos asimiliacija. ypa¢ paplitusi pirmaisiais profesijos raidos metais, ir toliau plinta ar bent jau
nemazeja del dideliy socialiniy darbuotojy darbo apimciy. Vienas biidy padeti profesijai islaikyti
savo ribas — aktyvi asociacijy ir profesiniy organizacijy veikla.

Anksc¢iau minéti aspektai sudaro neigiamas socialinio darbo profesijos raidos ir statuso didini-
mo prielaidas, todél reikia strategijos, padésiancios tobulinti socialinio darbo profesijos tapatuma
ir kelti jos statusa visuomengje.

SELF-MANAGING EQUALITY VERSUS LEADERSHIP IN CREATIVE TEAMS,
GROUPS, AND ORGANIZATIONS

Dobilas Kirvelis, Kastytis Beitas
(Vilnius University, Lithuania)

The importance of the equality principle as an especially important creativity (new quality gen-
eration or information production) factor in organizations of all levels from positions of organized
(cybernetical) systems theory is considered. The creative reality is that a functional team is more
than the sum of its parts (H. von Foerster, 1962). The general systems theory shows that three
qualitatively different ecological interactions: competition, cooperation, and predation: and their
derivatives (amensalism. commensalism, mutualisim, and parasitism) determine systems’ state and
behaviour in all biosystems (in human society as well). The competition only improves but does
not create a new quality; it only elaborates on and disseminates a certain trait of the system, The
new qualities are generated by some symbiotic interactions: mutualism, cooperation, and predation-
like ones. The predators control prey populations, that means information processing (D, Kirvelis,
1998-2000). Generation of a principally new knowledge in the organized systems is generation
of a new informational project or of a program that controls (manages) production of a new qual-
ity (or gives a new adaptational ability). The state and behaviour in the organized systems (teams,
groups, organizations) that consist of basic elementary units working on manager-inferior principle,
is such that predation determines the managing (controlling) structure. The system of this type inter-
acts competitionally and predatory in natural conditions. There is another kind of system when the
members of managers group employ different faculties (creative, analytic or constructive thinking,
social mind in inner relations organization, ete) and/or cxpertise in different fields, and coopera-
tively work with cqual rights. Such system achieves the biggest cefficiency in the creation of new
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