
a study with the airrr to reveal the naturc of the gerontological social work discoursc based on

gerontological social workers'talk about c'lienthoocl. The "clienthood" is defined as a discursive

ot ic.t of thc study with the notion that the client is not a client all the time' That stresses the

neccssity to speak abour clienthood separated fiorn the individual (Juhila. 2003)' This idea is sup-

ported by Foucauldian idea that clients are the result of the historical activity of social work and

the starting point is not inside the client but inside social work (Chambon, 1999)' The research

material consists of 20 rescarch interviews, conducted with five gcrontological social workers

interviewed in a processual tnanner (Flick 1998). The methocl of active inten'iewing (Holstein

& Gubrium, 1997) has been used in disclosing mcanings which social u'orkers prescribe whcn

they talk about clifl-ercnt cpisodes from thcir everyday practicc. The tcxt of thc transcribed intcr-

views was analyzed applying the thematic analysis (Miles & Huberman. 198'1) and the procc-

clural guidelines for the Foucairl<lian discoursc analysis dcvelopecl by willig (2001)' one of the

rcsults of thc study clernonstrates, how positioning clienthood through "objectification" practice

and through confonnism produce a category of "grey tl]ass clienthood"; and how positioning a

client through "inspection" anci "blaming" practices dir,'ide clients into categorics of "good cli-

errthood" and ..bacl clienthood". Thcse can be associatcd with "technologies of the govcrnrnent

of people's lives [...] and with cooperating r'vith the "ruse of hidden power" in inviting people to

police their own livcs" (Parlon & O'Byrne.2000)'

ISORINIAI SOCIALINIO DARBO PROFESIJOS STATUSO

FORMAVIMO ASPEKTAI LIETUVOJE

Laura VarZinskien€
( V)' ttu t o D i cli i oj rt rut ive rs i t et a s )

Prof-esijos statusas gali bDti reiksmingas vciksnys. padedantis profesijai lsitvininti tarp kittl

profesijq. Socialinio darbo profesija Lietuvoje yra ganajauna. be to, pati socialinio darbo pro-

f-esilos prigirntis lerlia, kad ji nuolatos kinta ir tobuleja, prisitaikydama prie kintandiq visuouen0s

sElygll. Todel ypad svarbu kalbeti apie Sios prof-esijos statuso formavimq ir gerinimE' Abbott

(198S) sisternineje profesrjq teorijoje iSskiria kelet4 r'eiksniq. kurie padeda profesijai isitvirtinti

profesrjq sistelroje. Siame praneiime kalbama tik apie iSorinius veiksnir.rs: visuomenes uuomoni.

teisine profesijos vciklqreglamentuojanti bazd ir darbo vietos ypaturnai'

Visuomenes nuomone apie prof'esijos status4 pasikeidia per ciekadq ar daugiau o ne staiga

(Abbott, 19tt8). Vienas svarbiausiq ir didZiausiq 1tak4 prof-esrjos statuslri darandiq visuotlenes

nuornon6s formavimo aspektq yra Ziniasklaida. Ziniasklaida socialinio darbo atZvilgiu pateikia

dvcjopq informacijrl. Viena vertus. prof-esijos [vaizdis daZnai fbrmuojamas neigian-ra prasme'

o kita verrus, ziniasklaicloje pateikiama nuomond apie socialinl darbq leidzia daryti prielaidfu

kad Siai profcsijai yra kcliami gana dideli lukesdiai. Visuornetri suteikia socialiniams darbuo-

tojanis nernaZ4 gali4 o jei sie jos nepanaudoja, yra kaltinami ir smerkiami' Kitame svarbiatne

visuomends nuomonds follavimo Saltinyje - intemete - pateikiama nuomond' kad socialinis dar-

bas yra greidiau geranoriSka pagalba artimiesiet1]s, o ne profesionali, atitinkan,q Ziniq ir 1g[dZiq

rcikalaujanti veikla (Pivoriene, Vederskyte, 2005)'

Teisine profesijos veiklq reglamentuojanti bazc taip pat gali stiprinti arba silpninti profesi-

jos status4 ir jos isitvirtinim4profeslq sisten,oje. Bc to, teisine bazd yra ilgaamZiskesne negu

visuomencs nuomonc. Nors Lietuvoje yra nemazai lstatymq ir kitq dokumentq, reglamentuojandiq

socialiniq darbr.rotojq veikl4 bei reikalavimus jierns. iSsamiau ir giliau paanaliza.n'us Siuos doku-
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mcntus paaiSkc.ia, kadiie yra gana painls, reikalavirnai nera labai aiSklrs. Vien tik kvalifikaciniq
reikalavirnq socialiniarns darbuotojar.ns pakeitinrq per pastaruosius aStuonerius rnetus yra iSleista

trylika. kuriq paskutiniai SeSi yra iSleisti 2006 metais. Bc to, Sie reikalavimai yra lcidZiami

isakymq, o ne istatymq lygiu, kas taip pat turi ncigiamqpovciki prof'esijos statusui.

Socialiniq darbuotojq darbo victos ypatr.u.nai Lictuvoje turi tam tikrq i3skirtiniq bruoZq.

PavyzdZiui, Lictuvoje yra labai maZai darbo vietrl, kuriose socialiniai darbuotojai turetq darbo

vietos nronopoli. DaZniausiai socialiniai darbuotojai veikia Iigonindse. mokyklose ir pan.. kur

darbo victos rnonopoll turi kitq profcsrjq atstovai. Tokiu bldu ncretai socialiniams darbuoto-

iarns tcnka ideli ypai daug prslangq ginant savo prof-esijos veiklos specifiSkurnE. Kitas svarbus

darbo vietos aspektas iSrySkeja analizuojant socialinio darbo Lietuvoje raid4. Vis dar yra nemaZa

neatestuotLl socialiniq darbuotojq. be to. dideles darbo apimtys lemia, kad darbo victosc vyk-
sta darbo vietos asimiliacija, t. y. kittl profesijq atstovai pcrin.ra socialiniq darbuotojq vciklas ir
dall Ziniq. Tokiu bLidLr iSnyksta ribos tarp skirtingq profesrjq jurisdikcrjq (Abbott, 1988). Darbo

vietos asimiliacija. ypad paplitusi pirmaisiais profesijos raidos metais, ir toliau plinta ar bent jau

nemaZdja del didcliil socialiniq darbuotojq darbo apimdiq. Vicnas budq padeti prof-csijai iSlaikyti

savo ribas aktyvi asociacijq ir profcsiniq organizacr-jq vcikla.
Anksdiau rnincti aspektai sudaro neigiamas socialinio darbo profesijos raidos ir statuso didini-

mo prielaidas, todel reikia strategijos. padesiandios tobulinti socialinio darbo profesijos tapatuln4

ir kelti jos status4 visuomeneje.

SELF-MANAGING EQUALITY VERSUS LEADERSHIP IN CREATIVE TEAMS,
GROUPS. AND ORGANIZATIONS

Dobilas Kirvelis, Kastytis Beitas
( tr'i I n iu.s Un ivcr.s i t.t,, LiI h uun i a )

The in.rportance ol the equality principle as an especially important creativity (new quality gen-

eration or infonnation production) factor in organizations of all levels frorn positions of oryanized
(cybcrnetical) systen-rs theory is cor.rsidcrcd. Thc creativc rcality is that a functional team is rnore

than the sum of its parts (H. r.'on Foersteq 1962). The general systems theory shows that three

qualitatively diflerent ecological interactions: competition. cooperation. and predation; and thcir
derivatives (amensalism. commensalisrn, mutualisrn, and parasitisrn) determine systems'state and

behaviour in all biosysteurs (in hutran society as well). The cornpetition only improves but does

not create a new quality; it only elaborates on and disseminates a certain trait of the system. The

new qualities are generatecl by sorne symbiotic interactions: mutualism, cooperation. and predation-

like ones. The predators control prey populations, that means infbrmation processing (D. Kin,elis.
1998 2000). Generation of a principally ncw knowledgc in thc organized systems is generation

of a new infbnnational project or of a program that controls (manages) production of a nev'' qual-

ity (or gives a new adaptational ability). The state and behaviour in the organizcd systcms (teams,

groups, organizations) that consist of basic elen-rentary units working on manager-inf-erior principle,
is sucl.r that predation dctcn-nincs the r.nanaging (controlling) stl'uctllrc. Thc system of this type inter-

acts competitionally and predatory in natural conditions. There is another kind of systcrn when the

rnernbers of managers group employ diff-erent faculties (creative, analytic or constructive thinking.
social rrind in inncr rclations organization, etc) and/or cxperlise in dift-erent fields, and coopera-

tively u'ork u,'ith cqual rights. Such systcm achicvcs thc biggcst cfficiency in the creation of new
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