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 and technological progress and rapid economic, 

political, social and spiritual transformations that are characteristic to the current global 

studies and practical developments in this area shall contribute to creation of stable life guiding 

for skilled people of different professions in a changing world, to their understanding of their 

personal sense of professional self-realization, to outlining of clear and meaningful ways of 

The researchers have noted rightly that the trends of global social development induced 

 as conscious self-development of a person, during 
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Professional 

by a high level of manifestation of person’s professional potential in a chosen vocation, 

competence and development of professionally important qualities). 

internal professional 

attributes

external 

professional attributes

various 

professional groups. In particular, it was found out that skilled persons of a servicing sector 

were shown by artists, although exceeding of the indexes in comparison with other professions 

These results are obviously logical, because professional duties at servicing have 

professions. While creative professions, because of their content, give the widest possibilities 

from other professional groups to the greatest extent by the attribute “Continuous setting of 

different professions.

to identify common and distinctive features of professional 
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T-test.

all studied preschool, secondary school teachers and educational psychologists are women, but 

programmers and system administrators are men.

Comparative analysis of skilled people of different professions on the base of professional 

 Comparison of skilled people of different professions by the generalized indicators of 

3 4 5 6 7

Overall level of 

professional self-
S

2 Internal professional 

S

External 

professional self-
S

-

-
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is higher than external one. It is expressed in the greatest manner among programmers and 

It is the least expressed among top managers of commercial organizations.

Programmers and system administrators and top managers of commercial organizations 

Skilled people of the remaining professions have similar indicators of professional self-

trade unions, preschool teachers, professors and university lecturers, practical educational 

in comparison with skilled people from the “statistically average” sample.  

 

people of different professions

3 4 5 6 7

A need of 

professional 

improvement 

8,88

S 2,22

2 Existence of a 

professional 

development S 2,8

Predominant 

satisfaction with 

own professional 

achievements S

Continuous 

setting of new 

professional 

goals
S

of own “life-

professional 

space”
S

The results show that programmers and system administrators have the highest indicators 

professions, top managers of commercial organizations have the most expressed a need of 

professional improvement and predominant satisfaction with own professional achievements. 
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Doctors show 

new professional goals. Top managers of commercial organizations and secondary school 

teachers have the most expressed the formation of own “life-professional space”.

Employees of trade unions have relatively the least need for professional improvement, 

setting of new professional goals. The lowest satisfaction with own professional achievements 

is least expressed by preschool teachers.

Quantitative comparison of expressiveness of different attributes of internal professional 

 -

ple of different professions

3 4 5 6 7

Achieving of 

desired profe-

ssional goals S

2 Recognition 

of professional 

accomplish-

ments by 

profe ssional 

community

8,22 8,82

S

Usage of per-

son’s profe-

ssional ex-

perience and 

achievements 

by other spe-

cialists

S

of personal 

potential 

and abilities 

through chosen 

profession

S

Demonstration 

of a high level 

of creativity in 

professional 

activities
S
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have the highest indicators fo

by professional community), and they only slightly exceed the results of top-managers of 

representatives of other professions for three remaining attributes. 

Preschool teachers, professors and university lecturers, practical educational 

psychologists, teachers of music schools and secondary school teachers have the lowest level 

as for achieving of desired professional goals. Preschool teachers, professors and university 

lecturers also show the lowest level of recognition of professional accomplishments by 

professional community. Preschool teachers have the worst indicator of usage of person’s 

trade union organization show the worst indicator of manifestation of personal potential and 

abilities through a chosen profession. Demonstration of a high level of creativity in professional 

organizations.

Quantitative comparison of expressiveness of different attributes of external professional 

indicators of skilled people of different professions

In our view, it is quite interesting to analyse the correlations of the professional self-

professions. These are professors and university lecturers, practical educational psychologists. 

is characterized more clearly with the correlations of its two forms with age separately. So, 

with age among professors and university lecturers and employees of trade union organization 

positive
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Recognition of professional accomplishments by a professional community 

Usage of person’s professional experience and achievements by other specialists 

Demonstration of a high level of creativity in professional activities for 

2) negative 

Continuous setting of new professional goals for teachers of musical schools 

the basic scales of Personal Orientation Inventory for skilled people of different professions 

Correlation of professional self-realization indicators of skilled people of different 

and “Support”

3 4 5 6 7

Overall level of 

professional self-
Tc ** *

S ** * *

2 Internal professional Tc **

S **

External professional Tc ** *

S ** ** **

A need of professional 

improvement 

Tc

S *

for own professional 

development

Tc *

S * *

Predominant satisfaction 

with own professional 

achievements

Tc * **

S * *

Continuous setting of 

new professional goals

Tc

S *

8

professional space”

Tc ** * *

S ** * **

Achieving of desired 

professional goals 

Tc * ** **

S ** *
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Recognition 

of professional 

accomplishments by 

professional community

Tc **

S ,28 -,22 * **

Usage of person’s 

professional experience 

and achievements by 

other specialists

Tc **

S ** *

personal potential and 

abilities through chosen 

profession

Tc * * * *

S ,22 **

Demonstration of a high 

level of creativity in 

professional activities

Tc ,22 *

S * *

-

correlate most strongly with the basic scales of Personal Orientation Inventory “Time 

competence” and “Support” among professors and university lecturers. This, as noted above, 

at current moments of their lives, to embrace a whole life, to feel continuity of the past, present 

As for programmers and system administrators, by contrast, their opportunities for 

people it is clear that “excessive life self-actualisation” begins to hinder some indicators of 

people of different professions. 
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. 

3 4 5 6 7

Overall level of professional 
** ** ** ** ** ** ** **

2 Internal professional self-
** ** ** -,28 * ** * ** **

External professional self-
** ** * ** ** **

A need of professional 

improvement 
** * * * **

professional development
** ** ** ,28 * ** **

Predominant satisfaction 

with own professional 

achievements

** ** ** **

Continuous setting of new 

professional goals
** ** ** ** ** *

8

professional space”
** ** ** ** **

Achieving of desired 

professional goals 
* ** * ** ** **

Recognition of professional 

accomplishments by 

professional community

* ** * **

Usage of person’s professional 

experience and achievements 

by other specialists

,28* * ** ** ** ,28

potential and abilities through 

chosen profession 

** * ** ** * ** *

Demonstration of a high level 

of creativity in professional 

activities

** ** * ** ** ** ** *

-

professions. In particular, the strongest correlation of the generalized indicators of professional 

organizations, employees of trade union organizations, doctors, professors and university 

Again, programmers and system administrators stay somewhat aloof, their professional 
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interesting results.

 

positive professional motivation 

3 4 5 6 7

Overall level of 

professional self-

I ** ** ** ** ** **

EP * *

2 Internal professional self- I ** ** * ** ** *

EP ,28* ** ,28

External professional I ** * ** ** **

EP * * ,22

A need of professional 

improvement 

I * ** ** ** **

EP **

for own professional 

development

I * * *

EP * *

Predominant satisfaction 

with own professional 

achievements

I ** ** ,22

EP *

Continuous setting of 

new professional goals

I * * ,28* **

EP

8

professional space”

I ** * * *

EP **

Achieving of desired 

professional goals 

I * * * *

EP -,22 -,22 -,22

Recognition 

of professional 

accomplishments by 

professional community

I ,28* *

EP ,22 *

Usage of person’s 

professional experience 

and achievements by 

other specialists

I ** * * **

EP -,22

personal potential and 

abilities through chosen 

profession

I ,22 ,28* * ** * **

EP * * **

Demonstration of a high 

level of creativity in 

professional activities

I ** ,28* * ,28

EP * * **

-
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Employees of trade union organization, professors and university lecturers, and teachers 

Only for programmers and system administrators, the correlation between these 

indicators is reversed that shows again the clear “not typicality” of these professionals. So, 

in contrast to all other skilled people, external positive motivation for them is more important 

predominant satisfaction with own professional achievements and manifestation of personal 

expressed among programmers and system administrators, doctors, preschool teachers 

organizations.

Programmers and system administrators and top managers of commercial organizations 

comparison with representatives of six remaining professions.

top managers of commercial organizations have the most expressed a need of professional 

improvement and predominant satisfaction with own professional achievements. Doctors 

professional goals. Top managers of commercial organizations and secondary school teachers 

have the most expressed formation of own “life-professional space”.

Employees of trade unions have relatively the least need for professional improvement, 

setting of new professional goals. The lowest satisfaction with own professional achievements 

is least expressed by preschool teachers.

by professional community), and they only slightly exceed the results of top-managers of 

representatives of other professions for three remaining attributes. 

Quantitative comparison of expressiveness of different attributes of internal professional 
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higher than the latter two attributes. Quantitative comparison of expressiveness of different 

manifestation of personal potential and abilities through chosen profession that exceeds 

is characterized more clearly with the correlations of its two forms with age separately. So, 

strongly with age. Professors and university lecturers also show credible positive correlation 

correlates expressively with age for practical educational psychologists, professors and 

university lecturers and employees of trade union organizationa. 

It was determined that the following attributes increase

organizations, professors and university lecturers, practical educational 

Recognition of professional accomplishments by a professional community for 

Usage of person’s professional experience and achievements by other specialists 

for preschool teachers, practical educational psychologists and scientists of higher 

Demonstration of a high level of creativity in professional activities for employees of 

trade union organizations, professors and university lecturers, practical educational 

psychologists. 

The following attributes decrease

Continuous setting of new professional goals for teachers of musical schools. 

of Personal Orientation Inventory “Time competence” and “Support” among professors and 

for programmers and system administrators, by contrast, their opportunities for professional 

people it is clear that “excessive life self-actualisation” begins to hinder some indicators of 
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by secondary school teachers, top managers of commercial organizations, employees of trade 

union organizations, doctors, professors and university lecturers, educational psychologists 

Employees of trade union organization, professors and university lecturers, and 

teachers of musical schools, doctors and preschool teachers have the generalized indicators 

programmers and system administrators the correlation between these indicators is reversed 

that shows again the clear “not typicality” of these professionals. So, in contrast to all other 

skilled people, external positive motivation for them is more important for their professional 

2. 

      

    

   

 

Social 

Welfare. Interdisciplinary Approach

  

DIFFERENT PROFESSIONAL GROUPS AND SPECIALITIES 

Summary

Oleg M. Kokun 

The article presents the research aimed at determination of comparative features of professional 

but it is the least intense for top managers of commercial organizations.

Programmers and system administrators and top managers of commercial organizations have the 
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much higher levels in comparison with representatives of six remaining professions.

commercial organizations, doctors, preschool teachers, secondary school teachers, scientists of higher 

characterized more clearly with the correlations of its two forms with age separately. So, for programmers 

and university lecturers also show credible positive correlation of this form with age, but for preschool 

psychologists, professors and university lecturers and employees of trade union organizations.  

programmers and system administrators). In particular, the strong correlation of the generalized 

teachers, top managers of commercial organizations, employees of trade union organizations, doctors, 


