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Abstract. The aim of the article is to identify the relationship between time allocation for work and
personal life and happiness by reviewing the theoretical aspects of time allocation for work and personal
life and happiness and by presenting an empirical research methodology. A review of the scientific
literature is carried out using a comparative analysis and a generalisation method. Empirical research
was conducted using statistical data, correlation analyses, non-parametric Mann-Whitney U test, X?
criterion, and data collection methods: questionnaire and time diary. The number of respondents is
1073, the studied population is self-employed persons in Lithuania.

Empirical evidence shows that in 2019, self-employed people in Lithuania spent 77.5 percent of their
daily time on their personal life (mostly to sleep and leisure) and 22.5 percent on work. With a 95
percent probability, it was found that the time spent on sleep (08:41) by 15-24-year-olds is statistically
significantly different from other age groups (H1 , confirmed). Although self-employed individuals were
most likely to be happy, satisfied with work and satisfied with their personal life in 2019, but those aged
15-24 were the happiest. However, men were more satisfied with work and women were more satisfied
with their personal life. There was a statistically significant relationship at a 95 percent confidence level
between the level of work-life balance of the self-employed person and happiness (H2, confirmed).
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Introduction

Work-life balance is a very topical issue in the context of modern life. Scientists Mousa
(2018), Mladenovié¢ and Krsti¢ (2021), Vallasek (2021), Austen (2022), Sriram et al.
(2022), Owens-Horton (2022), Abubaker et al. (2022), Bahrami et al. (2023) and
others are studying time allocation and work-life balance, identifying the negative
consequences of inefficient time allocation for productivity, health, personal life, etc.
Work-life conflict inevitably has an impact on job satisfaction, satisfaction with personal
life and, finally, on the sense of happiness. According to the theory of upward interaction,
it can be argued that a person is happy only when he or she feels both job satisfaction
and personal life satisfaction. By combining time allocation to work and personal life
and happiness as an economic phenomenon from a theoretical and empirical point of
view, it is possible to carry out a relevant study and to find out what kind of links exist
between these two phenomena.

This paper focuses on the self-employed, as these individuals receive relatively
less attention in the scientific literature. Moreover, this category of the employed
population is extremely significant and growing one in the 21st century. For example,
in 2019, almost 14 percent of the employed population in Lithuania was self-employed
(excluding farmers), and in 2020 this figure reached almost 15 percent (State Data
Agency, 2023). Thus, taking into account the growing potential of this category of
the employed population and the unique ability of these individuals to independently
control their own time, self-employed individuals are analysed in more detail in this
article.

The paper examines the relationship between time allocation for work and personal
life and happiness in the population of self-employed persons in Lithuania. The case of
Lithuania is not chosen by chance, as not enough studies of this kind have been carried
out in the case of Lithuania, or they are focused on a different target group, period, etc.

The scientific value of the paper is reflected at the methodological level, as the
research methodology was designed and adapted specifically for this study and to
answer the emerging scientific problem related to the relationship between time
allocation for work and personal life and happiness. At the empirical level, a relevant
category of the employed population is studied: self-employed persons, on the basis
of which it is aimed to clarify the main links and other relevant aspects between time
allocation to work and personal life and happiness.

Research problem: What is the relationship between work-life balance and
happiness?

The aim of this paper is to identify the relationship between time allocation to work
and personal life and happiness by reviewing the theoretical aspects of time allocation
to work and personal life and happiness and by presenting the empirical research
methodology.
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The novelty of the article is related to the two investigated phenomena (time
allocation to work and personal life and happiness) and the links between them. A
more detailed analysis of the mentioned phenomena provides an opportunity to find
out possible new links and their possible consequences. In addition, the novelty can
be based on conducting a study of the behavioural characteristics of the self-employed
population.

The theoretical aspects of time allocation to work and personal life and the
economics of happiness are examined in the paper, applying a comparative analysis of
the scientific literature and a generalisation approach. Empirical research is presented
using statistical data, correlation analysis, non-parametric Mann-Whitney U test,
X2 criterion, data collection methods: questionnaire and time diary. SPSS Statistics
software is used for the analysis of empirical data.

Literature Review

Time Allocation for Work and Personal Life

In studies of labour market behaviour of labour supply participants, time is often
split between work and personal time. This classification of time is used by Douglas
and Morris (2006), Cho et al. (2016), Kaliannan et al. (2016), Nilsson et al. (2017),
Oludayo et al. (2018) and other researchers. Taking all this into account, this paper also
divides time into time spent on work and time spent on personal life. In the scientific
literature, working time is often defined as time devoted to paid work (Aguiar & Hurst,
2007; Kool & Botvinick, 2014; Eurofound, 2016; etc.). In contrast, personal time can
be defined as the time left over from work, i.e., time devoted to unpaid work, including
various forms of leisure (Douglas & Morris, 2006; Newman et al., 2013; Eisenhauer,
2014; etc.). However, it is not enough in the scientific discourse to analyse work-life
time separately. In practice, these areas are often related and intertwined. This inevitably
leads to the need to combine these areas of time allocation. For the purposes of this
paper, work-life balance is understood as the balancing of work and personal life, taking
into account personal preferences and the demands of external factors.

Work-life balance is particularly relevant among self-employed persons. On the one
hand, these individuals have the opportunity to independently allocate their time to
work and personal life. On the other hand, this can often result in work-life conflict
and the resulting negative consequences for both work and personal life. Researchers
also identify that work-life conflict is often encountered in the pursuit of work-life
responsibilities and goals and in the balancing of work roles (Mladenovi¢ & Krsti¢, 2021;
Owens-Horton, 2022). According to Seshadrinathan (2021) and Rashid et al. (2022),
physical health problems and dissatisfaction with life are among the consequences of
work-life conflict. Aspects of job dissatisfaction and quality of life are also noteworthy
(Makabe et al., 2015).
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It is therefore appropriate to analyse this specific category of the employed
population. Self-employed persons are defined as the employed population aged 15
years and over, whether or not they are employed, do not receive a wage but receive an
appropriate income or a share of the profit and fulfil at least one of the following criteria:
own their own business, have a business license, are farmers (State Data Agency, 2017).

Happiness and Its Components

In the scientific literature, happiness is often understood as satisfaction with life as a
whole (Veenhoven, 2017; Plagnol, 2010; Yashina, 2015; etc.). In order to concretise
the concept of happiness as an economic phenomenon, two components are identified:
job satisfaction and personal life satisfaction. This is also indicated by such scientists as
Gropel (2005), Kumari and Selvi (2016) and others.

Researchers, such as Randhawa and Narang (2018), Crespi-Vallbona and Mascarilla-
Miré (2018), Aziz et al. (2021), Seshadrinathan (2021), Alzougool and Awawdeh
(2022) and others, usually define job satisfaction as the employee’s feeling at work, i.e.,
it describes the employee’s satisfaction/dissatisfaction with his/her paid work. Personal
life satisfaction is the opposite concept to job satisfaction.

In this article, based on bottom-up interaction theory, an individual can feel fully
happy if and only if he or she feels satisfaction at work and satisfaction with his personal
life. In this case, the person experiences overall satisfaction with life and this enables the

person to feel fully happy.

Links Between Work-Life Time Allocation and
the Economic Phenomenon of Happiness

Historical perspective: the debate on work-life balance started in the 1970s with the
first use of the term work-life balance (Fernandez-Crehuet et al., 2016). In addition,
in the second half of the 20th century, a more intense dissemination of time allocation
research is observed (Colella & Van Soest, 2013). The 1970s are also a special year
for the analysis of the phenomenon of happiness: Easterlin revisited the concept of
happiness from an economic point of view (Graham, 2005; Coyne & Boettke, 2006;
Atherton, 2012; etc.). Thus, the scientific direction of happiness economics and the
principles related to it began to take shape in the late 20th and early 21st centuries
(Navaitis & Gaidys, 2016). Although the emergence of time allocation research can be
traced back to the late 19th and early 20th centuries (Mrki¢, 2008; Gershuny, 2011).
However, research on time allocation began earlier than research on the economics of
happiness. On the other hand, the second decade of the 21st century is important in the
context of both phenomena, as there has been an increase in the diffusion of research
on time allocation and research on the economics of happiness (separately).

The role of time: Aaker et al. (2010), Van Praag and Ferrer-i-Carbonell (2011),
Etkin and Mogilner (2016) and other researchers emphasize the importance of time
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in the concept of happiness. According to Aaker et al. (2010), time is a key element in
understanding the concept of happiness. In other words, only by including the time
component in the analysis can the concept of happiness be fully identified (Galay,
2007).

Etkin and Mogilner (2016) elaborate on happiness in relation to time: the time
allocation decisions made by busy populations have a significant impact on their
happiness. Van Praag and Ferrer-i-Carbonell (2011) emphasize the importance of
time spent on leisure and work when studying the concept of happiness. Scientists
indicate that individuals usually seek to optimise their time allocation in order to
achieve happiness. Hence, the concept of happiness can be complemented by the
time dimension: happiness in the broadest sense is the satisfaction with life (as a
whole) through the appreciation and rational use and allocation of a limited economic
resource — time. Happiness in the narrow sense is a comprehensive satisfaction with
work and personal life, with the rational use and allocation of a limited economic
resource — time.

Structural aspects: the concept of happiness in the narrow sense can be looked at
from another angle. This concept is based on the division of a person’s entire life into two
main areas of life: job satisfaction and personal life satisfaction. A similar categorization
has been made in the analysis of the allocation of time between work and personal life.
Hence, time allocation to work and personal life and happiness are structurally similar
and interrelated.

In a substantive sense, the allocation of time for work and personal life can also
be linked to happiness. For example, Lyubomirsky et al. (2005) point out that happy
people successfully combine different activities. Hence, happy people can achieve
work-life balance. The concept of work-life balance is related to happiness: the ability
to balance the two main areas of time allocation, while experiencing satisfaction at
work and personal life (Lazir et al., 2010; Holly & Mohnen, 2012). In this case, the
employed population does not face the negative consequences of work-life conflict.
On the contrary, he or she experiences harmony and happiness due to the ability to
optimise the allocation of time between work and personal life.

Agha et al. (2017) note that a fulfilling work-life balance only exists when a
busy population feels happy because of the harmony of time allocated to work and
personal life and the effective fulfilment of these two commitments. One of the main
consequences of work-life balance is that the employed population is satisfied with work
and personal life (Nguyen, 2013; Van der Zwana et al,, 2015; etc.). Nguyen (2013)
refers to this situation as the balance of satisfaction: the harmony that is achieved when
there is satisfaction with work and personal life. In other words, work-life balance
ensures overall life satisfaction, i.e., happiness (Rego & e Cunha, 2009; Rantanen et al.,,
2011; Holly & Mohnen, 2012; etc.). This logical sequence is based on the principle of
upward interaction theory.
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Research Methodology

The empirical research presented in this paper is carried out under the following

methodological assumptions:

1.

The target group of the employed population of the empirical study is the self-
employed persons (the definition is presented in the theoretical part of this article).
The decision to study this category of the employed population was made because
the self-employed received relatively less attention in the scientific literature.
Moreover, this category of the employed population is extremely significant and
constantly increasing in the 21st century. For example, in 2019, almost 14 percent of
the employed population in Lithuania consisted of self-employed persons (excluding
farmers), and in 2020 this indicator reached almost 15 percent (State Data Agency,
2023). Thus, taking into account the growing potential of this category of the
employed population, the self-employed are analysed in more detail in this article.
In the research, the case of Lithuania is not chosen randomly, as there are not enough
studies of this kind in Lithuania or they are focused on another target group, period,
etc.

. A person is satisfied with his or her work, satisfied with his or her personal life

and happy when his or her levels of job satisfaction, personal life satisfaction and
happiness are respectively not less than 9 points, but not more than 10 points (on a
10-point scale).

Primary data was collected using a questionnaire survey and a time diary.

The methodological aspects of the questionnaire survey are based on the research
methodology of the Harmonized European Time Use Survey (hereinafter —
HETUS; 2007) and on the contributions of the authors of the study in order to
realise the purpose of the study. Seven categories of questions (control questions
of the respondent; needs of the respondent; satisfaction with work, personal life
and aspects of happiness; knowledge of the respondent about the economics of
happiness, concepts and basic principles of time allocation; salary; substitution/
income effect; demographic, general questions) were formulated in the questionnaire
survey. Due to the limited scope of this paper, only a small part of the empirical data
of the questionnaire survey is analysed in more detail in the article.

A time diary is used to collect the primary data on time allocation and is filled in on
two calendar days: one working day and one day off. In the time diary, the following
main areas of time allocation are distinguished: sleep; other physiological needs;
work; education/study/self-education; home care; family care; leisure; travel; other
activities. This allocation of daily time is based on previous research and the research
methodology of HETUS (2007).

The data collected through questionnaire survey and time diary are interpreted
as average daily time allocation data in 2019, since the data were collected from 2
September to 30 November 2019.
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8. The results of the survey reflect the population of self-employed persons in Lithuania
with a 97 percent probability. The survey covered 1073 respondents by type of
economic activity, place of residence, gender, age, and type of person. Criterion,
quota, random, “snowball” sampling methods are used in the research.

9. The respondents were rational, open and honest.

10. Pearson’s correlation coefficient (p) is used for correlation analysis with a 95 percent
probability.

11. SPSS was used for data processing and analysis.

The respondent was mostly a self-employed person in Vilnius county (51.4 percent;
in the capital of Lithuania) and in the service sector (51.4 percent). The most frequent
person was male (60.9 percent), falling into 25-54 age category (71.5 percent). The
respondent usually had two children (38.0 percent) or no children (36.1 percent).
Years of work experience ranged from 0 years (0.7 percent) to 45 years (0.7 percent)
but was mostly equal to 30 years (9.3 percent). The respondent usually had a higher
(bachelor’s degree) education (55.2 percent). In terms of the type of self-employed
activity, the most common type of activity was sole proprietorship (38.1 percent) or
business licence (37.1 percent).

The article tests two scientific hypotheses at a significance level of 0.05.

H1,: The average daily sleep time varies between self-employed persons aged 15-24 years
and older.

The hypothesis is confirmed if the average daily sleep time for self-employed persons
aged 15-24 years and older (25 years and over) are statistically significantly different at
p<0.05. The non-parametric Mann-Whitney U test is applied.

In the traditional work-rest cycle, sleep is one of the most important areas of personal
life, thus, the allocation of time for sleep is being studied. In line with recommendations
from the medical field (e.g., Hirshkowitz et al.,, 2015), younger people should spend
more time on sleep than representatives of other age groups. In this study, the youngest
age group is 15-24 years old people. For this reason, time devoted to sleep is studied
in terms of age in order to identify possible differences between 15-24-year-olds and
older.

H2,: There is a relationship between self-employed individuals who seek to balance work
and personal life and the level of happiness.

The hypothesis is confirmed if there is a statistically significant relationship between
the studied variables, p<0.03. The X2 criterion is applied.

It is assumed that individuals who strive for work-life balance represent individuals
who, on an empirical level, have a good work-life balance. For this reason, it becomes
relevant to find out whether this type of person is happy.
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Results and Discussion

Time Allocation to Work and Personal Life

Self-employed persons in Lithuania spent on average 77.5 percent of their daily time on
personal life and 22.5 percent on work in 2019 (see Figure 1).

Figure 1
Distribution of daily time of self-employed persons in Lithuania (2019)

Travel
00:48 | gisure
03:32
Family care
02:00
Home care
00:44
Education/study/ Other
self-education physiological
00:28 needs
02:51

Note: No time is allocated for other activities. Rounding may result in an error of 00:02 hours.

The relationship between time spent on work and time spent on personal life is
positive. The opposite situation, according to Makabe et al. (2015), would be identified
if the time devoted to work exceeds the time devoted to personal life. Accordingly, this
could lead to lower job satisfaction and, ultimately, to a feeling of happiness. However,
Baucells and Sarin (2007), Taneja (2013) and other researchers find a trend of
increasing hours at work and decreasing time spent on personal life. On the other hand,
Ramey and Francis (2009) emphasize the opposite finding: time devoted to work is
characterized by a decreasing trend.

In terms of personallife, sleep (34.1 percent) and leisure (14.7 percent; see Figure 1)
arethe mostimportantactivities. The results of the study also meet the recommendations
of Hirshkowitz et al. (2015): time spent per day on sleep for 18-64-year-olds should fall
within the following range: [07:00-09:00 hours]. However, according to the European
Society of Cardiology (2018), sleeping less than 06:00 hours a day can lead to a variety
ofhealth problems over time. However, the time devoted to sleep has a decreasing trend:
in the 20th century, the average daily time spent sleeping decreased from approximately
09:00 hours to 06:05 hours.

When studying the time spent on sleep by age category, it was identified that
15-24-year-olds spend the most time on this time period (08:41; 25-54-year-olds:
08:12; 55-24-year-olds: 08:03; 65+ year olds: 08:20). With a 95 percent probability, it
has been determined that the average daily sleep time between self-employed persons
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aged 15-24 and older varies in Lithuania (p<0.0S; H1, confirmed). This means that
young people (15-24 years old) spend significantly more time sleeping than older
people. This is possibly one of the reasons why this group of people is the happiest and
most satisfied with their personal life compared to other age groups.

When looking at the relationship between time spent at work and age, a statistically
significant (p<0.05) but very weak (p=0.137) positive relationship was found with a
95 percent probability between these variables. In other words, the older the person,
the more time is devoted to work (or vice versa). A different result is obtained by Ben
David and Tur-Sinai (2017): employees aged 61 work on average 01:48 hours less than
employees aged 41. However, this finding is logical, because employees aged 50-55
spend relatively more time on work, and then the time spent on work decreases as the
time spent on personal life increases.

Among all age groups, those aged 15-24 spend the most time per day on their
personal life (80.0 percent), while those aged 55-64 spend the most time on work
(23.5 percent; see Figure 2).

Figure 2
Time allocation for work and personal life of the self-employed persons in Lithuania (2019)
04:48
00:00
19:12
g 14:24
o
T 09:36
04:48
00:00 : B BaRdc
15-24 25-54 55-64 65 and over
Year group
@Time allocated to work BTime allocated to personal life

Note: rounding can cause an error of 00:02-00:04 hours.

These differences in time allocation are rational and support the theoretical concepts
that personal time dominates in young and old age. According to the results of this
study, the youngest (15-24 years; 80.0 percent) and the oldest (65 years and older;
78.4 percent) people spend the most time on personal life per day. Conversely, the
working age groups (25-54 and 55-64) are the most likely to spend the most time per
day at work (22.4 percent and 23.5 percent, respectively). In the context of personal life,
the most time in all age groups per day is devoted to sleep and leisure.

It was found that the more time spent on work, the less time spent on sleep
(p=-0.364); education/study/self-education (p=-0.180); home care (p=-0.214);
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family care (p=-0.288); leisure (p=-0.306; the cause-and-effect relationship may be
inversely related). It is worth noting the insights of Lajtman (2016): the more time is
devoted to work, the more often work-life conflict is identified. And according to Aziz
and Cunningham (2008), long working hours lead to workaholism.

Investigating the distribution of time by gender, it was found that 77.2 percent of
women devotes daily time to personal life and 22.8 percent to work, while men spend
77.6 percent of their daily time on personal life and 22.4 percent on work. However, men
spend more time (00:05 hours) per day on personal life, while women spend more time
on work. This fact contradicts the classical distribution of time between the genders,
which is also emphasized by Rubiano-Matulevich and Kashiwase (2018). According to
the results of this study, men dominate in personal life, while women dominate at work
(in terms of time).

Similar results have been obtained by Brunnich et al. (2005), Booth and Van Ours
(2007), OECD (2011) and other researchers. Ramey and Francis (2009) find that
time devoted to work tended to increase over time. This increase was associated with an
increase in women’s time devoted to work, while men’s time devoted to work decreased.
However, Yokying et al. (2016) point out that long working hours are a serious problem
among women. All of these have negative effects on health and productivity. Differences
between men and women are not always identifiable in terms of time spent on work.
For example, Burke and El-Kot (2009) find that men and women spend similar
amounts of time on work. The opposite results are obtained by Fagan et al. (2012),
Eurofound (2016), Hamermesh (2019) and other researchers: women spend more
time on personal life than men.

Happiness and Its Components

Self-employed persons felt happy in 2019: the majority of respondents (29.9 percent)
indicated a happiness level of 9 points (see Table 1).

Table 1
Levels of happiness, job satisfaction and personal life satisfaction of self-employed persons in Lithuania
(2019)

Scores Happiness level Le\'rel of 'job Le\-rel of satisfact'ion
satisfaction with personal life
1 0.1% 0.0% 0.2%
2 0.2% 2.2% 1.1%
3 0.6% 2.8% 1.7%
4 4.7% 8.4% 4.8%
S 11.2% 7.7% 7.7%
6 12.9% 7.5% 8.5%
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. Level of job Level of satisfaction
Scores Happiness level . . . .
satisfaction with personal life
7 10.4% 6.7% 7.8%
20.4% 23.1% 22.7%
9 29.9% 30.4% 31.0%
10 9.7% 11.2% 14.4%

Note: rounding can lead to an error of 0.1 percent.

The results of this study are in line with the findings of Karalevi¢iate (2019): 90
percent of Lithuanians feel happy. Plepyté-Davidaviciené (2020) points to a similar
level of Lithuanian happiness in a dynamic context: although the level of Lithuanian
happiness tends to increase from 79 percent (1999) to 83 percent (2017), it is one of
the lowest in Europe. On the other hand, when comparing the results of the study with
the “World Happiness Report” by Helliwell et al. (2022), differences are identified: the
average level of happiness is 6.5 points in Lithuania. The differences could be due to the
time period of the study (2019-2021) and other methodological aspects. At the global
level, Lithuania is ranked 34th out of 146.

The self-employed persons are also satisfied with their work and usually rate it with
9 points (30.4 percent; see Table 1). According to the results of a study by Telesiené
(2015), the level of job satisfaction in general tends to increase, when comparing 2009,
2011 and 2013. On the other hand, at the European level, 58 percent of individuals feel
job satisfaction (Eurofound, 2016). The differences in the research results are likely to
be due to research methodology.

Self-employed persons are satisfied with their personal life, most often reporting
a level of satisfaction with their personal life of 9 points (31.0 percent; see Table 1).
According to the analysis of Telesiené (2015), satisfaction with personallife in Lithuania
tends to increase, when comparing 2009, 2011 and 2013.

Men (29.9 percent) and women (30.0 percent) also tend to have a happiness level of
9-point. The results of the study are in line with Booth and Van Ours (2007), Ono and
Lee (2013): women and men are equally happy. Different conclusions are presented
by Tiefenbach and Kohlbacker (2015), Knight and Gunatilaka (2017), Karaleviciaté
(2019) and other authors: women are happier than men.

The dominant choice of 9 points for job satisfaction is observed among women
(29.8 percent) and men (30.8 percent). However, men are more satisfied with their
work. Kaiser (2007), Booth and Van Ours (2007) obtained the opposite results:
women experience higher job satisfaction than men.

A similar situation in terms of satisfaction with personal life can be observed when
analysing the choices of women (31.2 percent) and men (30.9 percent): the most
frequent reported satisfaction with personal life is equal to 9 points. On the other hand,
women are more satisfied with their personal life than men. The results of this study
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are in line with Richiteanu-Nastase et al. (2018). However, the opposite results are
obtained by Holly and Mohnen (2012), Ebrahim et al. (2013).

Although self-employed persons in Lithuania were happy across all age groups in
2019, with the most frequent reporting a 9-point happiness level, those aged 15-24
are relatively the happiest (42.9 percent; 25-54 years: 30.0 percent; S5-64 years:
26.9 percent; persons 65 years and older: 35.3 percent). The results of the study
are consistent with Ilyukhin and Ilyukhina (2018). This type of situation may be
influenced by the highest monthly net income (901-1100 euros) compared to other
age groups. This relationship between age and happiness can be complemented by
Easterlin’s (2006) insights: happiness tends to increase up to age 51, after which there
is a downward trend.

According to different age groups, a dominant option is also identified: job
satisfaction equal to 9 points (15-24 years: 32.1 percent; 25-54 years: 31.3 percent;
55-64 years: 26.4 percent; 65 years and over: 33.3 percent). Those aged 65 and over are
the most satisfied with their work, while those aged 55-64 are least satisfied. This can
be explained on the basis of the life-cycle theory, which suggests that at the age of 50—
5SS individuals reach a peak wage and thereafter wages tend to fall or remain unchanged.
This is likely to be the case without an increase in financial resources, regardless of
how much effort and time a person puts into work. It is likely that those aged 65 and
older persons have accumulated sufficient financial resources and are more likely to
experience income effects.

According to age groups, a score of 9-point for personal life satisfaction is
predominant (15-24 years: 42.9 percent; 25-54 years: 30.9 percent; 55-64 years:
28.2 percent; 65 years and older: 39.2 percent). Those aged 15-24 are the most satisfied
people with their personallife. This probably related to life cycle aspects. At the youngest
age, most of the time should be devoted to personal life rather than to work. All this is
also reflected in this study: 15-24-year-old individuals spend the most time per day on
personal life (80 percent of the daily time) than individuals of other age groups.

Relationship between the Allocation of Time to Work and
Personal Life with the Level of Happiness

With a 95 percent probability, a statistically significant (p<0.05) relationship was found
between self-employed persons’ work-life balance and their level of happiness (H2,
confirmed). Hence, the theoretical assumptions are empirically confirmed. It can be
argued that the insights of Rego and e Cunha (2009) are consistent with the findings:
the level of happiness of employees can be reduced by work-life imbalance.

However, leisure is important in the context of happiness: there is a statistically
significant (p<0.0S), but very weak (p=-0.073) negative relationship between the
average daily time devoted to leisure and the level of happiness ata 95 percent confidence
level. In other words, the more time spent on leisure, the less happiness is felt (or vice
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versa). The opposite finding is obtained by Wei et al. (2015) and Karalevi¢iaté (2019).

The findings show that there is a 95 percent probability of a statistically insignificant
(p>0.05) relationships between the average daily time devoted to work and the level
of happiness; the average daily time devoted to personal life and the level of happiness.
The results of this study on time devoted to work and the level of happiness agree with
the findings of Ryu (2016). However, Di Tella and MacCulloch (2005), Fallon-Hogan
(2013), Knight and Gunatilaka (2017) and other authors point out that time spent at
work negatively affects happiness. These discrepancies may be due to different study
context.

There is a 95 percent probability of a statistically insignificant (p>0.05) relationships
between age and the level of happiness, the level of job satisfaction, the level of
satisfaction with personal life. The results of the study on the correlation between age
and level of happiness are in line with the findings of Mendes-Da-Silva et al. (2013).
The cognitive field of the relationship between happiness and age can be supplemented
by the insights of Frey and Stutzer (2002): young people are less happy than older
people. This can be expanded upon by Tiefenbach and Kohlbacker (2015), Graham and
Pozuelo (2017), Knight and Gunatilaka (2017), etc.: there is a U-shaped relationship
between happiness and age. According to Graham et al. (2010), the lowest point is
reached at the age of 47.

Baetschmann (2013) takes a different point: the level of happiness tends to
decrease from the age of 20 up to 55 and continues to increase up to age of 70. Navaitis
et al. (2014), in their study of the Lithuanian labour market, provide a more detailed
correlation between happiness and age: 18-29-year-olds are the happiest; those aged
30-39 have a similar level of happiness, while the remaining age groups have lower levels
of happiness. However, Gerdtham and Johannesson (2001) find out that the level of
happiness is the lowest between the ages of 45-64. However, the findings of this study
do not agree with Stanca (2010) who indicates that age and happiness, satisfaction with
personal life is negatively correlated with each other.

Summarizing the empirical study, it can be stated that in 2019 self-employed
persons in Lithuania spent 77.5 percent of their daily time to personal life (mostly to
sleep and leisure time) and 22.5 percent — for work. Those aged 15-24 spend relatively
the most time on sleep, and their time spent on sleep is statistically significantly
different from other age groups with a 95 percent probability (H1, confirmed). In
terms of gender, it was found that men spend relatively more time on their personal
life, while women spend more time on work. However, men are more satisfied with
their work and women are more satisfied with their personal life. Despite these
differences, it was identified that in 2019 self-employed persons in Lithuania were
mostly happy, satisfied with their work and satisfied with their personal life. In the
context of age, those aged 15-24 were the happiest. After performing a statistical
analysis, it turned out that there was a 95 percent probability of a statistically significant
relationship between the level of work-life balance and the level of happiness among
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the self-employed persons (H2, confirmed). Hence, work-life balance is likely to be
important for happiness (or vice versa).

Conclusions

A review of the scientific literature has shown that time can be correctly classified into
work and personal time. Only by reconciling these two domains of time can guarantee
harmony and harmony leading to work-life balance. Happiness is another phenomenon
explored in this article. It has been found that job satisfaction and personal life
satisfaction can be identified as components of happiness. However, a person can only
feel the satisfaction of work and satisfaction of personal life, and ultimately feel happy,
only if the time between work and personal life is properly balanced.

From a methodological point of view, the target group of the empirical study is
self-employed persons in Lithuania. The research was carried out using the analysis
of scientific literature, questionnaire survey, time diary, statistical data analysis,
comparative analysis, correlation analysis, non-parametric Mann-Whitney U test, X?
criterion.

Empirically studying the time allocation of self-employed persons in Lithuania, it
was found thatin 2019 77.5 percent of these persons devoted time of the day to personal
life (mostly to sleep and leisure time) and 22.5 percent — to work. With a 95 percent
probability, it was found that time allocated to sleep (08:41) between the ages of 15 and
24 is statistically significantly different from other age groups (H1, confirmed). From a
statistical point of view, these individuals sleep the longest during the day. On the other
hand, women devote more time to work and men to personal life.

Although mostly in 2019 self-employed persons were happy, satisfied with their
work and satisfied with their personal life, but 15-24-year-olds were the happiest.
However, men were more satisfied with their work and women with their personal
life. With a 95 percent probability, it was found that there was a statistically significant
relationship between self-employed persons seeking to balance work and personal life
and the level of happiness (H2, confirmed).

The main limitations of the study are related to methodological aspects: difficulties
in primary data collection (time, knowledge and opportunities) and processing. This
article examines the population of self-employed persons in Lithuania (2019), and
the study population of HETUS, whose methodology is based on this study, is the
entire population of 15 European countries (1998-2006). In addition, the duration of
empirical data collection does not match the methodology of the HETUS study. In the
present study, questionnaire survey and time diary data were collected for almost three
months, but not for one year, as was done in the HET'US study in the case of Lithuania
(January 2003 — December 2003). The main discrepancies between the content and
structure of the questionnaire survey applied in this article and the methodology used
in the HETUS study are related to the fact that only an individual survey is used in this
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study. And the questions are reasonably adjusted, taking into account the collection of
data necessary to achieve the objective of the empirical study. The content and structure
of the time diary were also modified according to the purpose of the study and the need
for relevant empirical data.

Further lines of research could be related to the application of an analogous
methodology to another study population and/or another country. Also, in the future,
in-depth analysis of a dynamic nature could be performed. The conclusions obtained
during the research could be useful at the macroeconomic level, improving the social
security and labour policy, its strategy, etc.
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