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How Well do You Know Me: Culture and the Self!

(Kultira ir savimoné: ar gerai mus pazjstate?)

Abstract In a series of studies we investigated the validity of PASCI and explored the congruence in
frve geographical entities. The present study has been conducted with the aim to know the self-esteem of
participants who were students. Due to inconsistent and indeterminate findings, business researchers and
cross-cultural scholars have failed to take into account possible interaction between culture/gender and social
behaviour (self). Through analyses of variance, we provide evidence, that nationality yielded highly signi-

ficant levels of self-esteem. This result was interpreted as adding credence to the view that studying the self’
is important across cultures. The findings are mirrored in the individualism-collectivism dimensions and
reasons for these findings are discussed. In addition, suggestions for future research may lead to Lithuanian
data that might be valued as an important mediating factor that can influence other important psychologi-
cal and behavioural outcomes such as job satisfaction and employee retention in organizations.

Keywords: se/f~esteem, trans-national research, sex differences, individualism-collectivism.
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“We tend to have a human instinct that ‘deep inside’all people are the same — but they are
not. Therefore, if we go into another country and make decisions based on how we operate in

our own home country — the chances are we’ll make some very bad decisions.“

G. Hofstede (2001)

INTRODUCTION

The importance of integrating social —esteem is crucial in the development of an
group variables as race, culture, class and individual, in that it can interact with our
gender in social research has been noted personal self knowledge and experience
by several scholars. A positive or high self- about the external milieu. It could turn to
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be an important outcome in a number of
areas, which can positively enhance our per-
formance at work, job retention and self-ef-
ficacy. (Azvedo etal., 2002; Bagozzi and Yi,
1988; Boyacigiller and Adler, 1991; Cowin
and Hengstberger-Sims, 2006; Chiou, 2001;
Chirkov et al., 2005; Fleming and Court-
ney, 1984; Fleming and Whalen, 1990;
Gouveia et al., 2003; Harter, 1982; Hattie,
1992; Hofstede, 1980, 1991; Josephs et al.,
1992; Kagitcibasi, 1994; Kemmelmeier et
al., 2003; Marsh, 1990a, 1990b; Marsh and
Shavelson, 1985; Morales et al., 2000; Mul-
len, 1999; Ng and Van, 2001; Park et al.,
2005; Rosenberg, 1965, 1979; Samie and
Jeong 1994; Sin et al., 1999; Schroder-Abe,
2007; Triandis, 1989, 1995; Triandis et
al., 1990; Verkuyten, 2007; Watkins et al.,
1996, 1998, 2000; Watkins and Akande,
1992, 1994; Wylie, 1974, 1989).

The term self-concept and self-esteem
often are used interchangeably (King,
1997). Authors have long noted the ‘human
penchant for self-esteem and self-concept’
(Greenberg, 2008; Nagar et al., 2008). In-
deed, campaigns to raise people’s sense of
self-worth abound. Self-esteem is said to
be influenced by culture, socialization prac-
tices, achievement-related attributions and
person-person interactions (Holly, 1987).
A large body of evidence has supported this
explanation (Akande, 1990, 1998; Brook et
al., 2007; Dahlin et al., 2008; Markus and
Waurf, 1987; Song and Hattie, 1984). Spe-
cifically, substantial lines of research have
shown that high self-esteem acts as a buffer
against anxiety, problem behaviour, whereas
low self-esteem has been related to an in-
creased risk of such problem behaviours as

aggression, rape, crime, violence, teenage
pregnancy, bullying and discrimination at
work. Studying the concept of self is im-
portant for a number of reasons. Experts
(Dweck 2000; Furnham and Akande, 2004)
have shown in a number of studies beliefs
about one’s self has profound effects on edu-
cational motivation, reactions to praise at
work, and self-confidence for striking deals
or for attaining life goals.

More specifically, feeling good about
one’s-self gives a person the confidence to
tackle life’s many complex tasks and chal-
lenging pleasures. To this end, university
education and world of work are of vital
importance to create persons of high level
of self-esteem who are adaptable to dif-
ferent conditions with flexible and criti-
cal thinking ability (Batey and Furnham,
2008; Baumeister et al., 2005; Kagitcibasi,
1994; Karagozoglu et al., 2007; Franck and
de Raedt, 2007; Schroder-Abe et al., 2007;
Tang et al., 2000). Yet, despite self-esteem’s
undisputed importance, research regarding
the cultural appropriateness of etic and emic
(individualism-collectivism) approaches to
measurement of self-esteem remains an aca-
demic backwater. Self-concept is a dynamic
mental structure that motivates, interprets,
organizes, mediates and regulates interper-
sonal behaviours and processes (Baumeister
et al., 2005; Byrne, 1996; Byrne and Shav-
elson, 1996; Cheng and Watkins, 2000;
Fischer et al., 1998; Franck and de Raedt,
2007; Harter, 1982; Jordan et al., 2005;
Kamakura et al., 2007; Markus and Wurf,
1987; Tao, 2008).
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Hofstede’s cultural dimensions

The core of any culture is the sets of
values people share within the cultural en-
vironment (Shavelson and Bolus, 1982;
Cheung and Chan, 2008; Triandis and Gel-
fand, 1998). Individuals living in the same
society hold the same sets of values that are
firmly rooted in their belief system and ways
of perception that made it impossible and
impracticable for them to fully understand
and perhaps thoroughly appreciate other
people’s cultures. Some experts have tried
to resolve this riddle by devising systematic
comparative frameworks to understand each
other’s cultures, (Bond’s Chinese value sur-
vey — Bond, 1988; the seven value orienta-
tions of Trompenaars and Hampden-Turner
— Smith et al., 1996; the Rokeach value sur-
vey —Thompson, 1982; Schwartz’s cultural
value dimensions — Schwartz, 1999).

Hofstede (1980, 2001) conducted sur-
vey in a large multinational corporation,
between 1967 and 1973 from 116,000 em-
ployee participants in 20 languages from
72 countries. He later devised a method to
categorize the survey items into five cultural
dimensional factors namely Power Distance
Index (PDI), Individualism (IDV), Mascu-
linity (MAS), Uncertainty Avoidance Index
(UAI), and Long-Term Orientation (LTO).
Below are the descriptions for each of Hofst-
ede’s dimensions.

Power Distance Index (PDI) — This is
to assess human inequality, to the extent to
which the less powerful members of organi-
zations and institutions (like the family) ad-
mit and expect that power is distributed un-
equally — more versus less (Hofstede, 1980).

While some societies establishes and up-
holds an egalitarian society based on equal-
ity for all its citizens, some societies empha-
sizes hierarchical beliefs and adopt systems
that encourage inequality. A high PDI sug-
gests a large discrepancy in equality between
the authorities and the people, while a low
PDI suggests that the people enjoy relative
equal treatment as the authorities, However,
‘all societies are unequal, but some are more
unequal than others’ (Hofstede and Hofst-
ede, 2005).

Individualism (IDV) — This is the di-
rect opposite of collectivism, which is the
degree to which individuals are inte-grated
into strong cohesive in-groups like extended
families (grandparents, aunts, nephews etc).
Whereas in individualism, everyone must
look after themselves and his/her immediate
family (Hofstede, 2001). A high IDV rank-
ing indicates that the society put emphasis
on individuality as well as individual rights.

Masculinity (MAS) — The assertive pole
has been labeled ‘masculine’ and the modest,
caring pole ‘feminine’. The terms of mascu-
linity and femininity are used to describe
a society for its treatment and expectation
of men and women. In a low MAS society,
both men and women are expected to be
modest and caring and the values for both
gender are similar. In a high MAS society,
there is a large difference in the values and
treatment between men and women. People
tend to be tough in a high MAS society, but
men are encouraged to be tougher, more as-
sertive and ambitious while women are ex-

pected to be tender and caring.
Uncertainty Avoidance Index (UAI) -
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The level of tolerance for uncertainty and
ambiguity within a society is described by
UAL This may result in human search for
truth. A high UAI ranking country has a
low tolerance for uncertainty and ambigu-
ity, and its people feel threatened by un-
certain or unknown situations. In order to
minimize uncertainty, such a country insti-
tutes laws, rules regulations and controls.
Long-Term Orientation (LTO). Direct op-
posite of short-term orientation. This has to
do with virtue regardless of Truth (Hofstede
and Hofstede, 2005). Values representing
LTO may include thrift and perseverance,
while values associated with Short Term
Orientation are respect for tradition, fulfill-
ing social obligations and protecting one’s
face. All these emanating from the teachings
of Confucius.

The case for Individualism-Collecti-
vism as a predictor of Self-Esteem

Parsons and Shills (1951) posited indi-
vidualism-collectivism as a way to differ-
entiate people who are given more to self-
interest and attaining their own goals and
people who given to collective and focus
more on the social system rather than them-
selves (Earley, 1989; Moorman and Blake-
ley, 1995). To this end, individualism-col-
lectivism (I-C) is a bi-polar construct where
an individualist (1) would consider his/her
personal interests more important than the
interests of a group, (2) he/she would look
out for him/herself, and (3) would consider
the attainment of his/her personal goals of
primary importance (Earley, 1989; Moor-
man and Blakely, 1995; Wagner and Moch,

1986). On the other hand, as Moorman and
Blakeley (1995) observed, collectivist would
allow the interests of the group to take pre-
cedence over those of the individual.
Culture may be defined as “the collec-
tive programming of the mind which distin-
guishes members of one category of people
from another” (Hofstede, 1989, p. 193).
The culture of a society can be said to be the
memory of beliefs, attitudes, norms, roles
and values that have worked in the past, and
was transmitted from generation to genera-
tion based on fundamental assumptions we
are not aware of. This world view or set of
interrelated values and perceptions are not
realized not to be universal until we come
into contact with people from other culture
(Heydendeldt, 2000; Triandis, 1989). A
person’s culture is a composite of such fac-
tors as the person’s ancestral culture, level of
accumulation, racial/ethnic identity devel-
opment and unique personal experiences.
Studies conducted by Hofstede and his
associates have suggested this dimension as
a fundamental distinction between cultures.
Some cultures (e.g., the U.S.) develop citi-
zens who are primarily individualistic and
others (e.g., China) develop citizens who are
decidedly collectivistic. Thus, a collectivistic
society is characterized by citizens who seek
to support the goals of the group and protect
the group welfare, while an individualistic
society is characterized by citizens who seek
to promote their own interests (Moorman
and Blakeley, 1995). People are integrated
into strong, cohesive in-groups from birth
onward. Throughout life, these in-groups
continue to protect members in exchange
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for unquestioning loyalty and the perfor-
mance of obligations and duties. No one
is an isolated individual, and uniqueness is
seen as secondary. (Fleming and Whalen,
1990; Heydenfeldt, 2000; Hofstede, 1991;
Steenkamp and Baumgartner, 1998; Tri-
andis, 1996; Triandis and Gelfand 1998).
Economically, physically and socially, a col-
lectivist’s life is grounded in responsibility to
the group (Vorauer and Cameron 2002).

Mozambique Collectivist Culture

Mozambique, or in Portuguese Repiiblica
de Mogambique, is a country in southeast-
ern Africa bordered by the Indian Ocean.
It was explored by Vasco da Gama in 1498
and later transferred to Portugal in 1505.
The country is about 22 million inhabit-
ants. However, 88% of Mozambique’s ar-
able land is still uncultivated. In addition,
the profitable exploitation of valuable tita-
nium reserves has the potential to uplift the
nation. As a natural resource, it could play
a significant role in solving unemployment
and poverty. The rate of economic growth is
not able to support rapid population growth
or the strain which HIV/AIDS related issues
place on government resources. Foreign cash
and private inflow have helped rescued the
economy through foreign exchange (Wiki-
pedia).

The nationals are called Mozambicans
and Portuguese is the official and most
widely spoken language of the nation, be-
cause Bantus speak several of their different
languages (most widely used of these are
Swahili, Makhuwa, Sena, Ndau and Shan-
gaan. Educated people speak English easily

and is used in schools and business as sec-
ond or third language.

The traditional Mozambican culture
has a strong family and fatalistic orientation
rooted in ancient African/Eastern philoso-
phies (Shen, 2008). It values harmony, loy-
alty, and respect for parents. They are taught
to respect seniority, to obey elders and con-
stituted authority and bond with peers. Ma-
ture adults are described in words that mean
‘careful’, ‘cooperative’, ‘obedient’, and ‘will-
ing to help’. Social responsibility is highly
valued. Mozambicans tend to keep family
matters private because it is essential for
Mozambican to maintain harmony, to save
face, and to minimize conflicts that might
bring shame to their family and clan. Con-
sequently, fatalism is believed to account
for life misfortunes. Anything that happens
to a person is caused by unfortunate des-
tiny or transmigration to which is beyond
the control of the individual. Mozambican
girls seem to adjust to the deprivation they
experience by developing resilience, coping
mechanism, and regulation strategies that
are exhibited in higher level of stamina. Mo-
zambican girls are expected to spend most
of their time indoors and do their share in
housekeeping chores. Mozambican boys,
on the other hand, are free to play outdoors
or roaming about the neighbourhood. The
female cultural norms stress co-ordination,
grace, deportment and dance. Women pro-
vide the predominance of care for Mozambi-
can infants and children. The mother seems
to assume almost total responsibility for
their physical well-being, making sure they
are well fed, fully clothed, and protected
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from hazards. And if a mother is temporar-
ily absent, other women, e.g., grandmoth-
ers, sisters, aunts, are available to take care
of young children.

Applying Hofstede’s cultural dimensions
to the Mozambican situation: Mozambique
perfectly fits in as a high MAS society thathas
a “now or never” kind of attitude to achieve
financial goals in a “big and fast” way. Who-
ever too hesitated to take the opportunity
to achieve his or her desires, he or she will
be perceived as being coward or not confi-
dent. This puts such a society in an ethical
crossroad. The analysis is true for Mozam-
bican society as males are encouraged to be
tougher, more assertive and ambitious while
women are expected to be tender and caring
for their place is in the kitchen and home.
There is a gap between women’s values and
men’s values. Mozambique can qualify as
a high PDI country as well, there is cor-
ruption and more corruption and scandals
needed to be covered up which in turn un-
dermine the equality of all its citizens, and
the act is actually encouraged to be contin-
ued. In such a society, powerful individuals
try to increase their power base and privi-
leges by corrupt laws and regulations set to
be particularly beneficial for them and their
cronies in government (Cheung and Chan,
2008; Park 2003).

The aim of this paper is to utilize find-
ings from one of these newly developed
instruments based on the Shavelson et al.
model, the Personal and Academic Self-
Concept Inventory (PASCI; Fleming and
Whalen, 1990), to investigate culture
and gender differences in the self-esteem

of tertiary college business or psychology
students from five very different cultures:
America, Hong Kong, Nepal, Nigeria and
Mozambique.

Results from previous related studies
conducted by Watkins and Akande, (1992,
1994) shaped my expectations regarding
this embryonic investigation. Specifically,
the primary purpose of this research was
to test the cross-cultural construct validity
of PASCI for Mozambique tertiary college
business or psychology majors, studying
at tertiary colleges in South Africa. So this
research is designed to extend earlier find-
ings to college-aged samples. The choice of
undergraduate students population were
appropriate (instead of the general public),
given their homogenous characteristics,
similar education, multi-cultural exposure
and age. This helped eliminate unnecessary
contamination to alternate source of vari-
ance like noise (Li and Aksoy, 2007).

METHOD

Participants. The participants were as-
sessed individually in English. Data were
collected using a self-administered ques-
tionnaire, in America, a country known for
embracing individualism, and four other
nations Hofstede categorized as collectiv-
ists. The Mozambican III sample consisted
of new data on 147 (77 male, 70 female)
college students volunteers with those of
339 American (117 male and 222 female),
268 Hong Kong (55 male, 213 female), 289
Nepalese (136 male and 153 female) and
399 Nigerian (252 male, 148 female) col-
lege students previously reported by Flem-
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ing and Whalen (1990) and Watkins et al.,
(1998, 1996), respectively. In all five coun-
tries the participants were first or second
year social science (business or psychology
major) averaging 20-21 years of age. In the
case of Mozambican III, data were collected
from three major institutions. All data were
rendered anonymous.
MEASURE. PASCI,

scale well accepted by business and cross-

a measurement

cultural scholars, includes several new scales
but with fewer items (five) for each scale.
The scales of PASCI and sample items as
given by Fleming and Whalen (1990), are
to be answered on a 7-step response format.
PASCI is an expanded version of Fleming
and Courtney’s (1984) Self-Rating Scale
(SRS) which was in turn partially based on
the Feelings of Inadequacy Scale (Janis and
Field, 1959). The median internal consis-
tency reliability coefficients for the Ameri-

can, Hong Kong, Nepalese, Nigerian and
Mozambican samples were .82, .63, .46, .63
and .61 respectively. That these coeflicients
were lower than those found in the Ameri-
can sample for whom PASCI was originally
designed and for whom English is the first
language is not unexpected. However, the
figures are probably acceptable for research
purposes where group rather than individual
differences are being investigated. Moreover,
confirmatory factor analysis of PASCI re-
sponses from the four non-Western samples
was encouraging regarding the existence of
an underlying hierarchical model

RESULTS

The means of the PASCI scale responses
by country and gender are shown in Table 1
while the results of country X gender Analy-
sis of Variance (ANOVA) are shown in Table
2 (because of the large number of statistical

Table 1: Salient Features of Individualism and Collectivism

Individualism

(Representative of prevailing U.S. culture)

Collectivism
(Representative of many non-Western cultures
e.g. Nigeria or Uganda)

1. Fostering independence and individual
achievement

1. Fostering interdependence and group success

2. Promoting self-expression, individual
thinking, personal choice?

2. Promoting adherence to norms, respect for
authority/elders, group consensus

3. Associated with egalitarian relationships and
flexibility in roles (e.g., upward mobility)

3. Associated with stable, hierarchical roles
(dependent on gender, family background, age)?

4. Understanding the physical world as knowable
apart from its meaning for human life

4. Understanding the physical world in the
context of its meaning for human life

5. Associated with private property, individual
ownership

5. Associated with shared property, group
ownership

Adapted from Trumbull, Rothstein-Firsh and Greenfield (2007)
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tests involved the .01 level of statistical sig-
nificance is used throughout this paper).

For the Social acceptance scale no coun-
try or gender main effects and only a relative-
ly minor interaction effect were found. The
latter was due to a tendency for the Ameri-
can males by the Nepalese and Mozambi-
can females to report feeling more positive
regard of themselves from their friends. For
both Math and Verbal ability scales all main
and interaction effects were statistically sig-
nificant. The four interdependent national
groups tended to report higher self-esteem
than the Americans in both these areas of ac-
ademic self-esteem. The tendency for males
to report higher maths ability than females
was found in all five countries but only in
Nepal was significant gender difference,
favouring the males. Significant country,
gender and interaction effects were found
on both Physical appearance and Physical
ability scales. In both cases, the American
tended to report higher self-esteem than the
four interdependent national samples and
the female means were significantly higher
in all four of these nations.

Of major interest, however, is the fact
that no significant differences were found
between the American, Nigerian and Mo-
zambican samples on Physical Appearance
and in the latter country the trend for high-
er male means was reversed. Specifically, the
only significant difference found among
national groups on Physical Ability were
the American males, reporting far greater
self-esteem than all other country by gender
samples. Similarly, statistically significant
interaction and main effects for country

but not gender (except on issues of Social
anxiety) were found on the remaining three
scales. Examination of the data on these
nonsignificant variable reveals that on both
the Parental acceptance and General self-re-
gard scales the American, both African sam-
ples tended to report higher self esteem than
both Asian samples. High proportions of all
the females in both former countries tended
to report somewhat higher acceptance by
their parents but this trend was reversed
for the Americans only in terms of overall
self-regard. Conversely, the Americans were
far more concerned about shyness than
the other participants (subjects) reporting
much lower self-esteem on the social anxi-
ety scale (scored so that high scores indicates
low anxiety and high self-esteem). Finally,
the Asian samples, particularly the Nepalese
males, scored higher on this scale but this
trend was reversed in both African and the
American samples; this trend was not, how-
ever, statistically significant. These results
make sense in that there may be cultural
level interaction effect between gender and
Individualism-Collectivism on the nature of
self-concept (Hamamura ez 4., 2008).

DISCUSSION

America, Hong Kong, Nepal, Nigeria
and Mozambique differ markedly in their
history, economy, culture, and racial/ethnic
makeup. Thus, the task of attributing the
observed differences to the variety of factors
that differ between the five sites is important
although beyond the scope of the present
study. The samples used in this study were
drawn from the population of university
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undergraduates. Although it is recognised
that such students are not representative of
the broader non-student population, they
do provide a population in which sample
biases are likely to be stable over time and
hence are particularly useful in charting
the cultural level interaction effect between
gender and individualism-collectivism on
the nature of self-conception. While con-
venience sampling was used to obtain the
participants for this study, the samples can
be considered broadly representative of the
population from which they were drawn.
This study has a number of important
strengths and some limitations. It is one
of the few studies using African sample to
study individualism-collectivism outside
Euro-America geographical area. General
support was provided for the tendency for
respondents from non-Western cultures
(Collectivist cultures) to report higher Aca-
demic but lower non-Academic self-esteem
than individuals from Individualist cul-
tures. On the other hand, if this is carried
out, there is potential danger of type-II error
(The retention of an invariance hypothesis
due to “small” samples could lead to errone-
ous conclusions. Thus, assuming invariance
of measurement for different cultural groups
may not be attainable as yet. Hence, we have
studies and reviews questioning the appro-
priateness of Western independent concep-
tions of the self for collectivistic participants
(e.g., Byrne and Watkins, 2003; Cheng and
Watkins, 2000; Markus and Kitayama,
1991; Triandis, 1995, 1996; Watkins et al.,
1996; Watkins et al., 2000). Perhaps future
research should be done among Croatian re-
searchers using female and male participants

(similar in terms of age, lifestyles, worldview
and education), from a wider range of cul-
tures varying in underlying dimensions
such as individualism-collectivism or in this
complexity are highly recommended. Such
replication studies, that may lead to Croa-
tian data, would depend on assumptions of
metric equivalence across cultures that may
not be justified (Hui and Triandis, 1985;
Triandis and Geldand, 1998).

Conclusions

This “ecological” level study, based on
the responses of business or psychology
students from 5 nations and on analyses of
rank order data and standardized raw scores,
supports other recent research that ques-
tions the validity of claims about individ-
ualism-collectivism, cultural dimension and
gender differences in the nature of self-con-
ception (Sinha and Tripathi, 1994; Smith
et al., 1996). Thus, it was important that
those findings were consistent with those
based on analyses of Twenty Statements
Test (TST; Kuhn and McPartland, 1954),
and the Adult Sources of Self-Esteem Inven-
tory (ASSEI: Elovson and Fleming, 1989),
responses reported by Watkins et al., (1996,
1998), which also indicated that there is a
strong interaction effect between gender
and the Individualism-Collectivism cultural
dimensionality on the nature of self-concep-
tion..

Implications for Future Research

Before the present study, formal test-
ing of Shavelson hierarchical, multifaceted
ordered model (HMFM) in particular has

140



Sociologija. Mintis ir veiksmas 2010/1(26), ISSN 1392-3358

Kultaros sociologija

been virtually nonexistent in Africa and
Lithuania (but see Ollendick et al., 1996).
It is of great interest, that within the frame-
work of confirmatory factor analysis, find-
ings indicated a differentiated multidimen-
sional and patterns of hierarchical structure
which held across gender and country, in
agreement with Shavelson model and Trian-
dis vertical-horizontal versus individualism-
collectivism typology, The conceptualiza-
tion along individualism and collectivism
and form equivalence attained was tenable.
Of course, the results of this study should
be accepted with some cautions because
these findings are limited by issues which
plague all cross-cultural research. Notably,
non-randomised sample with different re-
sponse styles and differences in interpre-
tation of the nature of conceiving the self
might have affected these findings. For ex-
ample, such differences could be affected by
different levels of dissimulation in different
cultures as opined by). Extraneous variables
are potential independent variables that
could exert a systematic influence on the
measurements in a study. Another limita-
tion is that the convenience samples drawn
from each society are small and may not
represent the average college student of the
geopolitical entity. It is plausible that with
adequate sample size across cultures, differ-
ent patterns of results and meaning equiva-
lence may have been achieved. Undergradu-
ates attending tertiary colleges in South Af-
rica are usually privileged and likely to be
better educated than other young people in
their respective nations. Findings might not
reflect the general trend about the dimen-

sionality of self-esteem in the participants’
country of origin. The fact that ethnicity
was not categorized may be another limiting
factor toward the postulations substantiated
in this study.

In sum, it would be unreasonable to
state that if future researchers applied their
minds to the limitations highlighted above,
then the methodological and conceptual
problems that plague the fragmented field
of self-esteem will disappear. But what we
are saying is that ‘if future researchers do
not appreciate the complexity of individu-
alism-collectivism on the nature self-esteem
research, they will retrace some of their pre-
decessors’ faltering steps’. The study both
attains a baseline of participants’ percep-
tions on self-conception and provides an
opportunity to repeat this type of study in
the near future to examine the change over
time. These data demonstrate that the PAS-
CI has cross-cultural psychometric stability
and that the dimensionality of self in Mo-
zambican undergraduates is almost identical
to their Nigerian peers (Akande and Ross,
1994

All in all, it might be premature to gen-
eralize the findings reported here to all Mo-
zambican undergraduates however, there is
modest support for the utility of the PASCIL.
A better understanding of why these differ-
ences exist and to what extent this matter re-
mains an open question for further research.
More work on the interaction between the
nature of self, culture and gender so that the
observed differences can be linked in statis-
tically significant ways to differences (within
and between countries) is also warranted.
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Future studies with far more larger samples,
a wider range of study design and the com-
bination of self-reported instruments, with
qualitative research methodologies, than the
ones considered here will allow for a more
in-depth analysis and the factoring validity
of the PASCI. ‘Individualism-Collectivism:
One or Many, So Close so far’. Clearly, the
need for prospective larger research per-
forming a confirmatory factor analytic strat-
egy is apparent and maybe done in future
research in Lithuania. A more adequately
powered study would be needed to examine
these issues.
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KULTURA IR SAVIMONE: AR GERAI MUS PAZISTATE?

Santrauka. Ankstesniuose tyrimy cikluose analizuojamas PASCI pagristumas, lyginamuoju aspektu tiriant
sutapimus penkiose geografinése erdvése. Dabartiné analize, tesdama ankstesniqjq, sutelkia démesi j integruojancius
socialing grupe veiksnius, tiksliau, studenty savigarbos poZymius. Tiek verslo, tiek tarpkultirinio pobidzio sritiy
tyréjai nepakankamai atsizvelgia i tikéting squeikq tarp kultiros/lyties ir socialinés elgsenos (savimonés). Aptari-
amuoju argvilgiu svarstomos individualizmo ir kolektyvizmo dimensijos. Remiantis variantiSkumo analize
pateikiami argumentai, rodantys, kad tautiskumo lygmuo apima reikimingus savigarbos démenis. Drauge tei-
kiama nuoroda, kad sis tyrimas — tai euristinis analitinés strategijos pavyzdys, kuriuo galima remtis jgyvendinant
atitinkamo pobidgio tyrimus Lietuvos visuomenéje.
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