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Anotacija

Tyrimu siekiama iSanalizuoti karjeros planavimo skirtumus tarp mokiniy vaikiny ir
merginy. Tyrimo imtj sudaré 2018 m. sausio-birzelio semestrui uzregistruoti Vakary
Sumatros gimnazijos 96 kurti mokiniai, atrinkti atsitiktine tvarka. Be to, siekiant istirti
ir iSanalizuoti pasirinkta problemg, buvo naudojamas Afdalio karjeros planavimo
inventorius (angl. Afdal Career Planning Inventory, ACPI), pasitelkiant Likerto skale.
Rezultatai parodé, kad néra reikSmingo skirtumo karjeros planavimo aspektu tarp
negirdinc¢iy mokiniy vaikiny ir merginy. Taip pat buvo nustatyta, kad negirdinciy vaikiny
karjeros planavimas yra iS esmés yra Zemo lygio kategorijos, o merginy - vidutinio lygio
kategorijos.

Esminiai ZodZiai: karjeros planavimas, kurti moksleiviai vaikinai, neprigirdincios
moksleivés merginos.
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Jvadas

Karjera yra svarbi Zzmogaus gyvenime, dél to konsultantai turéty suvokti, kad
jvairios problemos, susijusios su karjeros planavimu, daro poveikj vystymuisi,
nes mokiniai yra potenciali darbo jéga, lemianti tautos vystymasi (Bimo, 2010).
Be to, karjeros planavimas yra traktuojamas kaip svarbus elementas mokiniams
siekiant sékmeés, kuriant isskirtinius planus, siekiant uzZsibreézty tiksly. Tai taip
pat tai apibréziama kaip veikla ar orientavimas(is), mokiniams adaptuojantis
ir orientuojantis j busimus profesinius pasirinkimus (Massie, Tewal ir Sendow,
2015). Mokiniai taip pat susiduria su svarbiu sprendimu - testi studijas auks-
tojoje mokykloje ar dirbti pabaigus mokykla (Bimo, 2010; Syakir, Mahmud ir
Achmad, 2016; Theresa, 2015). Dél to jy laukia svarbus sprendimas (Novakovic
ir Fouad, 2012; Usinger ir Smith, 2010).

Pafili ir Mylonakis (2011) nustaté, kad ugdymo lygis ir tipas yra svarbis
veiksniai, lemiantys mokiniy karjeros pasirinkimus. Kaip bebiity, tévai ir Seima
dalyvauja ir vaidina esminj vaidmenj, darydami jtaka vaiky pasiektam ugdymo
lygiui ar iSsilavinimui karjeros plétotés prasme (Afdal, Suya, Syamsu ir Uman,
2014; Wong, Wong ir Peng, 2011). Ayodele (2019) iSskiria tris veiksnius, ku-
rie daro jtaka vaikiny karjeros pasirinkimui: tévai, tévy darbas ir bendraamziai.
Ayiah-Mensah, Mettle ir Ayimah (2014) nustaté, kad lytis, Seimos santykiali, fi-
nansiniai svarstymai ir socialiné aplinka daro reikSmingg poveikj karjeros pa-
sirinkimams.

Siekdami teisingai parinkti tinkama kelia, konsultantai turi padéti moki-
niams planuoti karjerg, pateikdami patarimy ir pagalba (Bimo, 2010). Be to,
Bimo (2010) teigia, kad patarimas karjeros klausimais yra bandymas isaiskin-
ti, kokio tipo darbus galima dirbti ir kokie yra reikalavimai. Dél to adekvatiis
patarimai turéty biti suteikiami visiems mokiniams, jskaitant vaikus, turincius
klausos sutrikimy ir kity tipy specialiyju poreikiy. Klausos sutrikimy turintys
asmenys neturi gebéjimo girdéti (Hernawati, 2007). Zodis ,neprigirdintis” yra
apibtdinimas siekiant apibrézti biikle, kai klausos organas tinkamai nefunkcio-
nuoja, ir tai yra ypac biitina paslaugy ir ugdymo situacijose (Suparno, Haryanto,
ir Purwanta, 2009).

Panasiai nurodo ir Latashia (2012) teigdama, kad specialiyjy ugdymosi po-
reikiy turin¢iy mokiniams reikia tévy pagalbos mokyklos veiklose: suteikiamos
paramos, paskatinimo ir karjeros planavimui tinkamos aplinkos kiirimo. Norint
tai pasiekti, reikalingas adekvatus ripinimasis namuose, uztikrinant saugig ir
stabilig aplinkg, suteikiancig protinj stimuliavimg, konstruktyvius socialinius
modelius, aukstas siektinas vertybes, tévy-vaiky interakcija, informacijos daliji-
masi su mokyklomis ir dalyvavimg jy renginiuose (Cheung ir Pomerantz, 2012;
McKenna ir Millen, 2013; Viola ir Daniel, 2017). Be to, reikalingas mokytojy vai-
dmuo, Siems atliekant konsultavima Kkarjeros klausimais, susijusj su reikalin-
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gais jgudziais: virimu, siuvimu, Gikininkavimu, estetika, mechanika, kt. (Iswari,
2017).

Be to, klausos sutrikimy turintis asmuo patiria jvairiy nepalankiy pasekmiy,
susijusiy su asmenybe, kalba, bendruomeniniais santykiais ir profesiniais jgt-
dziais (Suparno et al., 2009). Pagrindinés problemos, susijusios su supratimu
apie karjerg neprigirdinc¢iy mokiniy rate, apima: 1) savivokos trikuma; 2) pras-
tg darbinés patirties zZinojima; 3) Zema pasitikéjima visuomene ir verslu (Sar-
tinah, 2012). Mokiniai pradeda galvoti apie ateitj labai ankstyvame amziuje,
vaikinai demonstruoja kur kas rimtesnj nusiteikimg darbo atzvilgiu nei mergi-
nos. Vaikinai prisiima atsakomybe uz Seimg, o merginos nesaistomos su jokia
streso forma (Alizamar et al., 2018; Ifdil ir Bariyyah, 2015; Sulusyawati, Yusuf,
ir Daharnis, 2017). Kaip bebtty, tyrimai neisryskino reikSmingo skirtumo tarp
mokiniy vaikiny ir merginy karjeros planavimo klausimu (Zahro, 2009). Siuo
tyrimu nustatyta, kad yra labai svarbu akcentuoti skirtumg, esantj tarp Vakary
Sumatros abiejy lyCiy neprigirdinc¢iy mokiniy, kaip tyrimo imties, karjeros pla-
navimo aspektu.

Metodas

Sis tyrimas yra lyginamasis apra$omasis; populiacija sudaro Vakary Suma-
tros gimnazija lankantys 96 kurti mokiniai, atrinkti tikslinés atsitiktinés imties
atrankos biidu. Duomenys buvo renkami pasitelkus karjeros planavimo inven-
toriaus (angl. Career Planning Inventory, CPI) klausimyna, kurj parengé Afdal
(2015); apklausoje naudotasi 5 baly Likerto skale (angl. Likert Scale). RASCH
modelio analizés rezultatai rodo 0,97 patikimumo balg, kuris reiskia, kad indi-
vido nuoseklumo skalé yra puiki. Be to, patikimumo balas, grindziamas Cron-
bacho alfa verte (KR-20), yra 0,97, kuris nurodo, kad interakcija tarp Zmoniy
ir dalyko yra puiki. Papildomai nustatyta jautrumo verté, kuri yra +1,02 logit
(INFIT MNSQ), ir verté +1,00 logit (OUTFIT MNSQ) rodo, kad vis dar yra iSlai-
kytas idealus intervalas, kurio kvadratinio vidurkio verté yra 1,0 arba tobulas
intervalas, kurio verté yra 0,5 > MNSQ < 1,5 (Bond ir Fox, 2015; Boone, Stever
ir Yale, 2014; Sumintono ir Widhiarso, 2015). Tolesnés RASCH modelio analizés
metu buvo nustatyta, kad dalyko patikimumo balas yra 0,90, kas rodo, kad jver-
tinimo kokybé yra gera. Be to, jautrumo verté asmens atzvilgiu yra +1,00 logit
(INFIT MNSQ) ir jautrumo verté yra +1.01 logit (OUTFIT MNSQ). Tai rodo, kad
aspektai yra puikios atlikto jvertinimo kokybés. Be to, duomenims, susijusiems
su skirtumais tarp mokiniy vaikiny ir merginy, pasitelkiamas nepriklausomos
imties t testas.
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Rezultatai ir diskusija

Karjeros planavimo t testo rezultatai mokiniy vaikiny ir merginy atvejais pa-
teikiami 1 lenteléje.

1 lentelé
Nepriklausomos imties t testo rezultatai karjeros
planavimo aspektu pagal lytj
Grupés statistika
Lytis N Vidurkis
Karjeros planavimas Vyriskoji o1 184,03
Jerosp Moteriskoji 54 166,11
Nepriklausomos imties t testas
Verté Lavene testas T-testas
F Sig. Sig. (2-tailed)
Karjeros planavimas 3,310 ,072 ,067

Grupés statistikos lenteléje bendras mokiniy vaikiny ir merginy skaicius
atitinkamai yra 51 ir 54. Karjeros planavimo vidurkis mokiniy vaikiny grupéje
yra 184,03, o mokiniy merginy grupéje jis yra 166,11. Be to, karjeros planavi-
mo skirtumy tarp abiejy lyciy vidutiné verté yra panasi. Kaip bebity, aiskiai
pastebimas reikSmingas skirtumas. Nepriklausomos imties t testo lenteléje F
verté yra 3,310, jos reikSmingumas yra 0,072, kuris rodo, kad jei jis reikSmin-
gesnis nei 0,05 (0,072>0,05), tada populiacijos variantas yra homogeniskas.
Dél to homogeniskumo reikalavimas, siekiant patikrinti jy karjeros planavimo
skirtumus, yra patenkinamas. Be to, hipotezés tikrinimas rodo, kad karjeros
planavimo verté (sig = 0,067) yra p > 0,05, todél daroma isvada, kad hipotezé
paneigiama. Salygos, susijusios su karjeros planavimu mokiniy vaikiny atveju,
pateikiamos 2 lenteléje.

2 lentelé
Mokiniy vaikiny karjeros planavimas
Kategorija Balo intervalas f %

Labai aukstas >263 2 3,9

Aukstas >213s/d <262 10 19,6
Vidutinis >163s/d <212 12 23,5
Zemas >113s/d <162 15 29,4
Labai zemas <112 12 23,5
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2 lentelé rodo, kad i§ esmés mokiniy vaikiny karjeros planavimas patenka j
Zemo planavimo lygio kategorija (29,4 %). Be to, salygos, susijusios su karjeros
planavimu mokiniy merginy atveju, iliustruojamos 3 lenteléje.

3 lentelé
Mokiniy merginy karjeros planavimas
Kategorija Balo intervalas f %

Labai auksta >263 2 44

Aukstas >213s/d <262 3 6,7

Vidutinis >163s/d <212 28 62,2

Zemas >113s/d <162 12 26,7

Labai Zemas <112 0 0

3 lentelé rodo, kad mokiniy merginy karjeros planavimas patenka j vidutinio
planavimo kategorija (62,2 %), o vidurkio balai abiejy lyciy studenty atvejais
iliustruoja keletg skirtumy. Taigi, vaikiny planavimo salygos buvo priskirtos Ze-
mai kategorijai, o merginy - vidutinei. Kai kurie ankstesni tyrimai pagrindzia
§j tyrima, akcentuodami, kad motery karjeros brandos balai aukstesni nei vyry
(Marpaung ir Yulandari, 2016; Nafeesa, Aziz ir Hardjo, 2015). Panasiai ir Au-
gust, Silitonga, Dahlan ir Utaminingsih (2017) tyrimu buvo nustatyti rezultatai,
pagrindziantys skirtumg tarp ly¢iy karjeros pasirinkimo planavimo vertés as-
pektu, kur sumos koreliacijos testas atskleidZia, kad moterys, remdamosi sa-
vivoka, geriau atlieka karjeros planavima nei vyrai. Taip yra todél, kad jy raida
yra greitesné nei vyry, todél tai lemia ir jy mastymo pobudj (Papalia, Olds ir Fel-
dman, 2009). Be to, joms buidingas aukstesnis atsargumo, kruopStumo, darbo
identifikavimo ir adaptavimo prie jy potencialo laipsnis, ir tai padaro jas bran-
desnes nei vyrus karjeros planavimo aspektu (Rahmi ir Puspasari, 2017).

Mokiniy merginy karjeros planavimas yra aukStesnés kategorijos nei vaiki-
ny, nes tai jrodo daugelis merginy, ieSkanciy konsultanty pagalbos, norédamos
apsispresti dél karjeros (Mutekwe, Modiba ir Maphosa, 2011). Tai prieStarauja
tyrimui, kurj atliko Nuswantoro ir Warsito (2011), kuriame nustatyta, kad néra
jokio skirtumo karjeros planavimo brandos aspektu, lyginant mokinius vaiki-
nus ir merginas, dél keleto veiksniy, kurie lemia jy karjeros planavimo laika; dél
Sios priezasties abu veiksniai néra dominuojantys tiriamame karjeros planavi-
me. Planuodami karjerg, vyrai yra linke nueiti reikSmingesnj kelig nei moterys.
Kaip bebiity, abiejy lyciy atstovai gerai planuoja savo ateities karjerg (Sulusya-
wati et al,, 2017).

Priesingai, buvo nustatyta (Gadassi ir Gati, 2009; Gutsell ir Remedios, 2016),
kad moterys daznai demonstruoja maziau teigiamg elgseng karjeros planavimo
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atzvilgiu, mazas juy skaicius, palyginti su vyrais, tai paliudija. Sikora ir Pokropek
(2011) nustaté, kad vaikiny ir merginy karjeros siekiai yra skirtingi, nes tai le-
mia diskriminaciniai ly€iy vaidmenys, grindZiami Zmoniy poZitriu j karjera.

ISvados

Tyrimo rezultatai rodo, kad vaikiny karjeros planavimas i$ esmés yra Zemos
kategorijos (29,4 %), o mokiniy merginy - vidutineés (62,2 %). Analizés duome-
nys jrodo nesant reikSmingo skirtumo tarp karjeros planavimo mokiniy vaiki-
ny ir merginy atvejais. Remdamiesi Siuo tyrimu, rekomenduojame patenkinti
konsultavimo ir vadovavimo paslaugy kurtiems mokiniams poreikj, kad Sie ga-
léty planuoti savo blsimg karjerg. IS konsultanty tikimasi, kad jie dirbs su ne-
prigirdin¢iy mokiniy karjeros planavime aktualiomis Salimis, nes jiems reikia
specialiy paslaugy. Be to, kurtiems vaikams yra svarbus tévy vaidmuo, siekiant
pagerinti jy mokykline veiklg, suteikiant paramg, paskatinima ir kuriant namy
aplinkg, kuri buty tinkama karjerai plétoti.

Padéka

Si tyrima remia Indonezijos Respublikos tyrimy technologijy ir studijy
ministerija pagal 2018 m. tyrimy programg ,Penelitian Unggulan Perguruan
Tinggi“
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NEPRIGIRDINCIY MOKINIY (VAIKINY IR MERGINU) KARJEROS
PLANAVIMO SKIRTUMAI
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Santrauka

Klausos sutrikimy turintis asmuo patiria jvairiy nepalankiy pasekmiy, susi-
jusiy su asmenybe, kalba, bendruomeniniais santykiais ir profesiniais jgtdziais
(Suparno et al,, 2009). Pagrindinés problemos, susijusios su neprigirdinc¢iy
mokiniy supratimu apie karjera, apima: 1) savivokos trikuma; 2) prastg dar-
binés patirties zinojima; 3) Zemga pasitikéjimg visuomene ir verslu (Sartinah,
2012). Mokiniai pradeda galvoti apie ateitj labai ankstyvame amziuje, vaikinai
demonstruoja kur kas rimtesnj nusiteikimg darbo atzvilgiu nei merginos. Vai-
kinai prisiima atsakomybe uz Seimg, o merginos nesaistomos su jokia streso
forma (Alizamar et al., 2018; Ifdil ir Bariyyah, 2015; Sulusyawati, Yusuf ir Da-
harnis, 2017). Kaip bebiity, tyrimai neisryskino reikSmingo skirtumo vaikiny
ir merginy karjeros planavimo klausimu (Zahro, 2009). Siuo tyrimu nustatyta,
kad yra labai svarbu akcentuoti skirtuma, esantj tarp Vakary Sumatros abiejy
lyCiy neprigirdin¢iy mokiniy, kaip tyrimo imties, karjeros planavimo aspektu.

Tyrimo rezultatai rodo, kad vaikiny karjeros planavimas i$ esmés yra zemos
kategorijos (29,4 %), o merginy - vidutinés (62,2 %). Analizés duomenys jrodo
nesant reikSmingo skirtumo tarp karjeros planavimo mokiniy vaikiny ir mer-
giny atvejais. Remdamiesi $iuo tyrimu, rekomenduojame patenkinti konsulta-
vimo ir vadovavimo paslaugy kurtiems mokiniams poreikj, kad Sie galéty pla-
nuoti savo blisima karjera. IS konsultanty tikimasi, kad jie dirbs su planuojant
neprigirdinc¢iy mokiniy karjerg aktualiomis Salimis, nes jiems reikia specialiy
paslaugy. Be to, kurtiems vaikams yra svarbus tévy vaidmuo, siekiant pagerinti
ju mokykline veiklg, suteikiant parama, paskatinimg ir kuriant namy aplinkg,
kuri bity tinkama karjerai plétoti.
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Abstract

This research aimed to study career planning differences between male and female
deaf students. The study consisted of 96 deaf students of West Sumatra high school
registered in the semester of January-June 2018, randomly selected by multiple
random sampling. Furthermore, the Afdal Career Planning Inventory (ACPI), employing
the Likert Scale model, was used to examine and analyse the study. The results showed
no significant difference in the career planning of male and female deaf students. It also
showed that the male deaf students were generally in the low category, while the female
were in the medium.

Keywords: career planning, male deaf students, female deaf students.
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Introduction

Careers are important in person’s life; therefore, in the field of Counselling,
counsellors should be aware that various problems associated with career
planning affect development, since students are a potential workforce in
determining the nation’s development (Bimo, 2010). Furthermore, career
planning is considered to be important for students in achieving success while
making outstanding plans towards achieving set goals. It is also defined as
an activity or orientation adapted by students and oriented towards making
future professional decisions (Massie, Tewal, & Sendow, 2015). Students also
face an important decision of either continuing to study in college or working
after completing their education (Bimo, 2010; Syakir, Mahmud, & Achmad,
2016; Theresa, 2015). Therefore, this is a very huge and important decision
(Novakovic & Fouad, 2012; Usinger & Smith, 2010).

Pafili & Mylonakis (2011) reported that the level and type of education were
important factors in determining student career choices. However, parents
as well as family participate and play an essential role in influencing the
educational level or training achieved by children’s career development (Afdal,
Suya, Syamsu, & Uman, 2014; Wong, Wong & Peng, 2011). Ayodele (2019)
reported three factors influencing male career choices, namely parenting,
parent’s work and peers. Ayiah-Mensah, Mettle & Ayimah (2014) reported that
gender, family relations, financial considerations and social environment had a
significant influence on career choices.

To properly decide the right path, counsellors need to assist students in
career planning through the provision of guidance and assistance (Bimo,
2010). Furthermore, Bimo (2010) reports that career guidance is an attempt to
ascertain the kind of job available and the requirements. Therefore, adequate
guidance should be given to all students, including children with hearing
impairment and other types of special needs. Those with hearing impairment do
not have the ability to hear (Hernawati, 2007). The word ‘deaf’ is a description
used to define the condition in which the hearing organ malfunctions, and it is
necessary to provide service and education in particular (Suparno, Haryanto &
Purwanta, 2009).

Similarly, Latashia’s (2012) study reports that children with special
needs require parental assistance in their school work by providing support,
encouragement and building an environment suitable for career development.
To achieve this, adequate care is required at home, with a safe and stable
environment capable of providing intellectual stimulation, constructive
social models, high aspiration values, parents-children interaction, sharing
information with schools and participating in their events (Cheung & Pomerantz,
2012; McKenna & Millen, 2013; Viola & Daniel, 2017). Also, the role of teachers
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is needed in carrying out career guidance services related to the skills required,
such as cooking, sewing, farming, aesthetics, mechanics, etc. (Iswari, 2017).

Furthermore, a person with hearing impairment faces numerous adverse
consequences related to personality, language, community relations and
vocational skills (Suparno et al., 2009). The fundamental issues related to career
understanding among deaf students include: 1) lack of self-understanding;
2) poor knowledge working experience; 3) low public and business confidence
(Sartinah, 2012). Students start thinking of the future at a very early age, with
male students displaying a greater amount of seriousness towards work than
the female. Boys take up family responsibility, while girls are not entitled to any
form of stress (Alizamar et al., 2018; Ifdil & Bariyyah, 2015; Sulusyawati, Yusuf,
& Daharnis, 2017). However, studies show no significant difference between
career planning in male and female students (Zahro, 2009). As a result of this
study, it is essential to prove further assuming there is a difference between
both genders in career planning using deaf students in West Sumatra as the
study sample.

Method

This research is a comparative descriptive study with population consisting
of 96 deaf students studying at West Sumatra High School selected by applying
a purposive random sampling technique. The data was collected by employing
a Career Planning Inventory (CPI) questionnaire designed by Afdal (2015)
with the survey that uses a 5-point Likert scale. The result of the RASCH model
analysis shows a 0.97 reliability score, which means the individual’s consistency
scale is excellent. Furthermore, the reliability score based on the Cronbach’s
alpha value (KR-20) is 0.97, which indicates that the interaction between
people and item is excellent. In addition, the sensitivity value which is +1.02
logit (INFIT MNSQ) and the value of +1.00 logit (OUTFIT MNSQ) indicated that
it is still in the ideal range with a mean square value of 1.0 or a perfect range
of 0.5> MNSQ < 1.5 (Bond & Fox, 2015; Boone, Stever, & Yale, 2014; Sumintono
& Widhiarso, 2015). Further analysis of RASCH modelling also found that the
item reliability’s score was 0.90, which indicates that the quality used in the
measurement is good. Also, the sensitivity value of a person +1.00 logit (INFIT
MNSQ) and the sensitivity value is +1.01 logit (OUTFIT MNSQ). This indicates
that items are of excellent quality for the measurement conditions performed.
Furthermore, the data regarding differences between male and female students
utilizes the independent sample t-test.
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Results and Discussion

The results of career planning t-test between male and female students are
presented in Table 1.

Table 1
Results of Independent Sample T-test for career planning
in terms of gender
Group Statistic
Gender N Mean
Career Male 51 184.03
Planning Female 54 166.11
Independent Sample T-test
Value Lavene Test T-test
F Sig. Sig. (2-tailed)

Career 3.310 072 067
Planning

In the Group Statistics table, the total number of male and female students is
51 and 54, respectively. Furthermore, the average career planning for the male
group of students amounted to 184.03, while those of the female are 166.11.
Furthermore, the average value of career planning differences between both
genders is similar. However, it is clear assuming there is a significant difference.
In the Independent Sample T-test table, the F value is 3.310 with a significance
of 0.072, which states that if it is more significant than 0.05 (0.072> 0.05), then
the population variant is homogeneous. Therefore, homogeneity requirements
are met to test their career planning differences. Furthermore, hypothesis test
shows the value of career planning (sig = 0.067), which states that p-value>
0.05; therefore, it is concluded that the hypothesis is rejected. The conditions
surrounding career planning in both male students are presented in Table 2.

Table 2

Career planning of male students

Category Score Interval f %
Very High >263 2 3.9
High >213s/d <262 10 19.6
Medium >163s/d <212 12 23.5
Low >113s/d <162 15 29.4
Very Low <112 12 23.5
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Table 2 shows that in general the career planning of male students is in the
low category (29.4%). Furthermore, for the condition surrounding the career
planning of female students is illustrated in Table 3.

Table 3
Career planning of female students
Category Score Interval f %
Very High >263 2 4.4
High >213's/d <262 3 6.7
Medium >163s/d <212 28 62.2
Low >113s/d <162 12 26.7
Very Low <112 0 0

Table 3 shows that generally career planning of female students is in the
medium category (62.2%), while the average scores of both students illustrate
few differences. However, the planning conditions of the males were found in
the low category, while those of the female were in the medium. Some previous
studies support this study where women have high scores on career maturity
compared to men (Marpaung & Yulandari, 2016; Nafeesa, Aziz & Hardjo, 2015).
In line with the research of August, Silitonga, Dahlan & Utaminingsih (2017),
the results report that there is a difference in value in career choice planning in
terms of gender roles, where the product correlation test reveals that females
perform better in career planning based on their self-concept compared to
male. This is because their development is faster than of the male, so it affects
the way they think (Papalia, Olds & Feldman, 2009). Also, they possess a high
degree of caution, accuracy, job identification to be taken and adapt to their
potential so that it makes them more mature in their career planning than men
(Rahmi & Puspasari, 2017).

The career planning of female students is higher than male, as evidenced by
many females who seek the assistance of counsellors to determine their career
planning (Mutekwe, Modiba & Maphosa, 2011). This is opposite the research
of Nuswantoro & Warsito (2011) which found no difference in career planning
maturity in male and female students, due to several factors that affect the
timeline of one’s career planning; therefore, both factors are not dominant in
career planning in research subjects. In career planning, men tend to undergo
a more significant path compared to women. However, both genders undergo
good career planning for the future (Sulusyawati et al., 2017).

In contrast to Gadassi & Gati (2009), Gutsell & Remedios (2016), it was found
that women often express less positive behaviour towards career planning,
their small number evidences this compared to men. Sikora & Pokropek (2011)
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reported that the career aspirations of boys and girls were different, which
is caused by discriminating gender roles based on people’s perspectives on
careers.

Conclusions

The results of this study report that male career planning is generally in
the low category (29.4%), while female students are in the medium (62.2%).
The findings of this study prove no significant difference between the career
planning of male and female students. This study recommends the need for
counselling and guidance services to help deaf students plan their future
careers. Counsellors are expected to work with the relevant parties in the career
planning of deaf students because they require special services. Furthermore,
the role of parents is needed by deaf children to help improve their school
work by providing support, encouragement and building a home environment
suitable for career development.
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Summary

A person with hearing impairment is faced with numerous adverse
consequences related to personality, language, community relations, and
vocational skills (Suparno et al., 2009). The fundamental issues related to career
understanding among deaf students include; 1) lack of self-understanding
2) poor knowledge working experience; 3) low public and business confidence
(Sartinah, 2012). Students start thinking of the future at a very early age, with
male students displaying a greater amount of seriousness towards work than
the female. Boys take up family responsibility, while girls are not entitled to any
form of stress (Alizamar et al., 2018; Ifdil & Bariyyah, 2015; Sulusyawati, Yusuf,
& Daharnis, 2017). However, studies show no significant difference between
career planning in male and female students (Zahro, 2009). As a result of this
study, it is essential to prove further assuming there is a difference between
both genders in career planning using deaf students in West Sumatra as the
study sample.

The results of this study reported that male career planning is generally in
the low category (29.4%), while female students are in the medium (62.2%).
The findings of this study prove no significant difference between the career
planning of male and female students. This study recommends the need for
counseling and guidance services to help deaf students plan their future
careers. Counselors are expected to work with the relevant parties in the career
planning of deaf students because they require special services. Furthermore,
the role of parents is needed by deaf children to help improve their school
work by providing support, encouragement, and building a home environment
suitable for career development.
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